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,(*-./0/ 
E$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 &5+$;@,: 65$ 65.5+#3)%*0 5*8/.$67- .3(,$- (./0 ,2-
2/0$6= 65$ ,*#;&5?6= 5+%#3 ,#+5(:5-, 5&%.,2A0.5- (/µ50.$6' &5#3+%0.5 (./0 5&%##"@µ$(/ 
.;0 ,#+5($56A0 (B7(,;0 65$ (./0 5&%4$3#@#;(/ .%* .*&$6%" &#%."&%* 5&5(B'2/(/-. F 4*-
05µ$6= ./- ,83&2;(/- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 7B,$ ,&/#,3(,$ &%$6$2%.#'&;- ./0 
6%$0;0:5, ./0 %$6%0%µ:5, ./0 5+%#3 ,#+5(:5-, .$- ,&$B,$#=(,$-, .5 (*04$63.5 65$ .%*- ,#+5D'-
µ,0%*- 65$ 7B,$ %4/+=(,$ .%*- ,µ&2,6'µ,0%*- (./ 4$,#,"0/(/ 65$ 58$%2'+/(/ .;0 (*0,&,$A0, 
µ, 4$5)%#,.$67- 'µ;- 505+0A(,$- '(%0 5)%#3 .% µ7+,@%- 65$ .% &#'(/µ% .;0 ,&$&.A(,;0. 
H0,83#./.5 5&' .$- 5&'I,$- &%* 4$5.*&A0%0.5$, %$ 5#0/.$67- ;- ,&: .% &2,:(.%0 (*07&,$,- &%* 
65.5+#3)%0.5$ 7B%*0 5&%.,27(,$ ./0 5),./#:5 ./- &,#5$.7#; 4$,#,"0/(/- .;0 ,&$&.A(,;0 65$ 
./- 65.3@,(/- &#%.3(,;0 +$5 ./0 50.$µ,.A&$(/ .;0 4*(B,#,$A0 65$ ./0 5&%)*+= .;0 65.5-
(.#5./+=(,;0 &%* (*B03 &5#%*($3D%0.5$.  
!"#$%& '($%)%*: 1*72$6.,- µ%#)7- 5&5(B'2/(/-, 5+%#3 ,#+5(:5-, ,#+5($567- (B7(,$-, (*07-
&,$,-
Abstract
The consolidation and spread of flexible forms of employment in the Greek and European 
labour market is an important reason for the deregulation of industrial relations and standard 
employment relationships. The development of flexible forms of employment has affected in 
many ways societies, economies, labour markets, companies, trade unions and workers and 
has led those involved to investigate and evaluate the consequences, resulting in different views 
as far as the magnitude and direction of the effects is concerned. Regardless of the opinions 
expressed, the mainly negative consequences observed has been the starting point for further 
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investigation of the effects and submission of proposals in order to deal with the difficulties and 
prevent possible violations of law. 
Key-words: Flexible forms of employment, labour market, industrial relations, consequences
1$#2+3+41 
F ,*,2$8:5 (./0 5&5(B'2/(/ 5&%.,2,: 705 B5#56./#$(.$6' .%* &#%."&%* ,#+5(:5- &%* ,)5#µ'-
D,.5$ µ, µ,+52".,#/ (*B0'./.5 .5 .,2,*.5:5 B#'0$5, µ, 5&%.72,(µ5 05 ,&$6#5.,: % '#%- ,*72$6.,- 
µ%#)7- 5&5(B'2/(/-. E$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- ,:05$ %$ µ%#)7- ,6,:0,- &%* J5(:D%0.5$ 
(.% µ%0.72% ./- µ$(@;.=- ,85#./µ70/- ,#+5(:5-, 5223 µ$5 &5#3µ,.#'- .%*- (&.B. .'&%- &5#%B=- 
*&/#,($A0, 4$3#6,$5 ("µJ5(/-, ;#3#$%) &5#,662:0,$ 5&' .5 $(B"%0.5 (.% µ%0.72% ./- .*&$6=- 
,85#./µ70/- ,#+5(:5- (C70.#% <5#5+;+$6'./.5- C"&#%*, 2006). E$ ,*72$6.,- µ%#)7- 5&5(B'-
2/(/- 5&%.72,(50 µ$5 5054*'µ,0/ .3(/ ./- &,#$'4%* ./- &,.#,25?6=- 6#:(/- .%* 1973 65$ B#/-
($µ%&%$=@/650 6*#:;- 5&' .$- ,&$B,$#=(,$- ;- (.#5./+$6= ,8'4%* 5&' ./0 6#:(/ 65$ +$5 5"8/(/ 
./- &5#5+;+$6'./.5-. F .3(/ 5*.= ,0$(B"@/6, µ,.7&,$.5 5&' ./0 ,&,25"0%*(5 &5+6%(µ$%&%:/(/, 
./0 &#'%4% ./- .,B0%2%+:5-, ./0 ,*6%2'.,#/ 6:0/(/ .;0 6,)525:;0 65$ ./0 ,*0%?6= 0%µ%@7./(/ 
.;0 4*.$6A0 6*#:;- 6#5.A0 (Debrah and Smith, 2000). F 1*#;&5?6= K0;(/ 7B,$ &#%J,: 5&' .$- 
5#B7- ./- 4,65,.:5- .%* 1980 (./ #"@µ$(/ .;0 (B,.$6A0 µ, ./0 ,*72$6./ 5&5(B'2/(/ D/./µ3.;0 
(µ, ./0 ,)5#µ%+= (*µ);0$A0 – &25:($% 65$ ./0 764%(/ %4/+$A0) µ,.3 5&' 4$5J%*2,"(,$- µ, 
.%*- 6%$0;0$6%"- ,.5:#%*-, 2'+; ./- µ,+32/- 76.5(/- ,)5#µ%+=- .%*- 65$ ./- 4*05µ$6=- ./- ,83-
&2;(=- .%*-. !./0 122345 %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- &#%J2,&'.50 =4/ (./ 0%µ%@,(:5 
5&' ./ 4,65,.:5 .%* 1950 65$ &5+$A@/650 (./ (*07B,$5 ,85$.:5- ./- ,&:4#5(/- ./- ,*#;&5?6=- 
&%2$.$6=- 65$ ./- (*µµ,.%B=- (./0 E.L.1. (M,#A05-, 2007). N22;(.,, '&;- 505)7#,$ / 1*-
#;&5?6= 1&$.#%&= (./0 <#3($0/ O:J2% .%* 2006, %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 5&%.,2%"0 
&3+$% B5#56./#$(.$6' ./- ,*#;&5?6=- 5+%#3- ,#+5(:5-, µ, .% &%(%(.' .%* ,#+5.$6%" 4*05µ$6%" 
&%* 5&5(B%2,:.5$ µ, 5*.7- .$- µ%#)7- 05 50.$&#%(;&,",$ .% 40% &,#:&%* ,&: .%* (*0'2%* .%* 
,#+5.$6%" 4*05µ$6%" .% 2005 (European Commission, 2006). <5#3 .%*- &#%J2/µ5.$(µ%"- &%* 
4$5.*&A0%0.5$ 6*#:;- 5&' (*04$63.5 65$ ,#+5D'µ,0%*- (B,.$63 µ, .% .%&:% &%* 4$5µ%#)A0,.5$ 
(./0 5+%#3 ,#+5(:5- 5&' ./0 ,*#,:5 B#/($µ%&%:/(/ ./- ,*,2$8:5- 65$ .$- µ,22%0.$67- &#%%&.$67-, 
5&%.,2,: &#5+µ5.$6'./.5 / (.5.$(.$63 ,&$J,J5$%"µ,0/ .3(/ 5"8/(/- ./- B#=(/- .;0 ,*72$6.;0 
µ%#)A0 5&5(B'2/(/- &5+6%(µ:;- 65$ $4$5:.,#5 (./0 1*#;&5?6= K0;(/. F .,2,*.5:5 &#%6#:0,$ 
322;(., ./ B#=(/ ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 5&' .5 6#3./ µ72/ ./-, '&;- &#%6"&.,$ 5&' 
.$- &%2$.$67- 65.,*@"0(,$- 65$ ./ @,(µ%@7./(/ .%* (B,.$6%" &25$(:%* (<30%* 6.3., 2009). !*0,-
&A-, / ,6.,.5µ70/ ,)5#µ%+= .%*- B#=D,$ ,04,2,B%"- 4$,#,"0/(/-, 65@A- (*B03 505)7#,.5$ '.$ 
(*047%0.5$ 6*#:;- µ, 4*(µ,0,:- (*0@=6,- ,#+5(:5- 65$ µ, B5µ/27- 5µ%$J7- .;0 ,#+5D'µ,0;0 
(&%* (, %#$(µ70,- &,#$&.A(,$- 5++:D%*0 .5 '#$5 ./- ).AB,$5-), +,+%0'.5 µ, ,*#".,#,- %$6%0%µ$-
67- 65$ 6%$0;0$67- ,&$&.A(,$- (>$B5=2, 2001).
1. 9% 6,:µ,0% 5&%.,2,: ,&,8,#+5(µ70/ µ%#)= µ7#%*- ./- *&' ,6&'0/(/ 4$456.%#$6=- 4$5.#$J=- µ, @7µ5: “E$ ,*72$-
6.,- µ%#)7- 5&5(B'2/(/- (.%0 4/µ'($% .%µ75”
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1. 5/µ267$89& (:$;*"#($& #7% (<*=7(*% 8%$636$8> 82$ %$8%6%µ$8> 
:(*$?"..%6 
1.1 !" #"$%&%$#' ()'*+(" ,$-.)/%0*-$ #-$ "$ #"$%&%$#12 -%$3'*4*02 -+56%"%*-$ 
F 5"8/(/ B#=(/- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- .$- .,2,*.5:,- 4,65,.:,- 65$ %$ ,0 +70,$ 
5&%##*@µ$(µ70,- ,#+5($567- (B7(,$- 7B%*0 ,&$)7#,$ (/µ50.$67- 5225+7- (./0 %$6%0%µ:5 65$ 
./0 6%$0;0:5 .;0 4*.$6A0 6*#:;- 6#5.A0. F ,6.,.5µ70/ ,)5#µ%+= ,*72$6.;0 µ%#)A0 5&5(B'-
2/(/- (./0 5+%#3 ,#+5(:5- 7B,$ %4/+=(,$ (./0 6#:(/ .%* “.*&$6%"” &#%."&%* 5&5(B'2/(/- (= 
650%0$(.$6%" &#%."&%* ./- 650%0$6=- ("µJ5(/- ,#+5(:5-), '&;- 5*.' =.50 +0;(.' +$5 &%223 
B#'0$5, 65$ ./0 5034*(/ ,0'- &#%."&%* 5&5(B'2/(/- µ, J5($63 B5#56./#$(.$63 ./0 ,*,2$8:5 
65$ .5 4$65$Aµ5.5 4,".,#/- .5B"./.5- .;0 ,#+5D'µ,0;0 ((, (B7(/ µ, .5 50.:(.%$B5 .;0 ,#+5-
D%µ70;0 µ, .*&$6= 5&5(B'2/(/). 9% 07% &#'.*&% 5&5(B'2/(/- &$7D,$ ./0 .*&$6= 5&5(B'2/(/ 
&#%- ./0 65.,"@*0(/ (.54$56=- ,8%µ%:;(=- ./- µ, ./0 ,*72$6./, µ, ,&$&.A(,$- (./0 5&5(B'2/-
(/ 65$ ./0 6%$0;0$6= 5()32$(/. E$ 50;.7#; µ,.5J%27- 7B%*0 %4/+=(,$ (./ 4$3J#;(/ .%* 6%$-
0;0$6%" &#%."&%*, '&;- 5*.' ,:B, 6*#$5#B=(,$ (./0 1*#A&/ µ,.3 .% .72%- .%* O’ <5+6%(µ:%* 
<%27µ%* 65$ (./0 ,µ&74;(/ ,0'- 62:µ5.%- +,0$6,*µ70/- 505()32,$5- (./0 6%$0;0:5. 1&:(/-, 
/ 5"8/(/ ,)5#µ%+=- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (*0%4,",.5$ 5&' ./0 50565.50%µ= 
.%* ,$(%4=µ5.%- &%* 5052%+,: (./ µ$(@;.= ,#+5(:5 (, µ,+52".,#% 5#$@µ' 4$65$%"B;0, B;#:- 
05 5*830,.5$ .% (*0%2$6' *&7# 5*.=- ,$('4/µ5, ,&/#,3D%0.5- 5032%+5 .%0 .#'&% 65.50%µ=- 
65$ 5054$50%µ=- .%* &5#5+'µ,0%* &2%".%*. <,#5$.7#;, %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 2,$-
.%*#+%"0 ;- (*+6%$0;0%"0.5 4%B,:5 µ, ./0 50,#+:5, 4$5$;0:D%*0 65$ 505&5#3+%*0 .%0 #'2% 
.%* +*05$6,:%* )"2%* (.%0 65.5µ,#$(µ' ,#+5(:5- 65$ ./ (*07B$(/ .;0 4$56#:(,;0 (65@A- .% 
+*05$6,:% )"2% (*047,.5$ µ, ./0 ,*,2$8:5) 65$ (, %#$(µ70,- µ%#)7- ,)5#µ%+=- .%*-, 4:0,.5$ 
/ 5:(@/(/ ./- ,µ&%#,*µ5.%&%:/(/- ./- 50@#A&$0/- ,#+5(:5- (C%*D=-, 2012, 9D%*.D$5#36/-, 
1990).
F (*0"&5#8/ µ'0$µ;0 65$ ,*72$6.;0 5&5(B%2%"µ,0;0 (./0 5+%#3 ,#+5(:5- (*0=@;- %4/-
+,: (./0 65.3.µ/(/ = 4*?(µ' .'(% (./0 5+%#3 ,#+5(:5- '(% 65$ (./0 6%$0;0:5, µ, µ,+32,- 
,$(%4/µ5.$67- 50$('./.,- µ,.58" .;0 µ,#A0, '&%* .% 705 µ7#%- ,:05$ %$ “&#%0%µ$%"B%$” ,#+5-
D'µ,0%$ 65$ .% 322% %$ “2$+'.,#% &#%0%µ$%"B%$” ,#+5D'µ,0%$. F 50$('./.5 +:0,.5$ &$% &#%)50=- 
(, &,#$&.A(,$- 5225+A0 (.% %$6%0%µ$6' &,#$J322%0, '(%0 5)%#3 ./0 5032/I/ 6$04"0%* .;0 
,#+5D'µ,0;0 (B,.$63 µ, ./0 50,#+:5 65$ ./0 5()32,$5 ,$(%4=µ5.%-, +,+%0'- µ, ,&$&.A(,$- 
(./0 ,0(;µ3.;(/ .;0 “µ/ &#%0%µ$%"B;0” (./0 6%$0;0:5 &%* 5223D,$ (International Labour 
Office, 2016a). <,#5$.7#;, % 65.56,#µ5.$(µ'- ./- 6%$0;0:5- (65$ ./- 5+%#3- ,#+5(:5-) 65$ / 
5"8/(/ .;0 50$(%.=.;0 65$ ./- 505()32,$5- &%* (*0,&3+,.5$ / ,&76.5(/ .;0 ,*72$6.;0 µ%#-
)A0 5&5(B'2/(/- %4/+,: (./ µ,.34%(/ 62:µ5.%- 505()32,$5- 65$ (.5 *&'2%$&5 .µ=µ5.5 ./- 
6%$0;0:5-, (, 705 +,0$6,*µ70% 62:µ5 5&5$($%4%8:5- 65$ B5µ/2=- 5*.%,6.:µ/(/-, (./0 65@*(.7-
#/(/ 4/µ$%*#+:5- %$6%+70,$5- 65$ (./0 ,0 +70,$ *&%BA#/(/ ./- 6%$0;0$6=- 522/2,++"/- 65$ 
./0 6%$0;0$6= 5&%4$3#@#;(/, µ, ,&A4*0,- (*07&,$,- +$5 .%0 6%$0;0$6' $(.' 65$ ./0 6%$0;0$6= 
(*0%B= (>$B5=2, 2001, >%*#:6/, 2010). <5#3 .$- 50;.7#; 4*(µ,0,:- ,&$&.A(,$-, %#$(µ70,- 
,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 ,*,#+,.$63 5&%.,27(µ5.5 +$5 ./0 6%$0;0:5 65$ .% &,#$-
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J322%0, '&;- % &,#$%#$(µ'- .;0 µ,.56$0=(,;0 65$ / µ,:;(/ ./- 6*62%)%#$56=- (*µ)'#/(/- 
65$ ./- µ'2*0(/- .%* &,#$J322%0.%- (C%*D=-, 2012).
P&%(./#:D,.5$ ,&:(/- '.$ / *&%BA#/(/ ./- &2=#%*- 5&5(B'2/(/- µ, ./0 &5#322/2/ ,0:(B*-
(/ .;0 ,*72$6.;0 (*µJ3(,;0 7B,$ ;- 5&%.72,(µ5 ./ 4#5µ5.$6= µ,:;(/ .;0 µ$(@A0 65$ .;0 
6%$0;0$6A0 &5#%BA0 +$5 µ,+52".,#/ µ,#:45 .%* &2/@*(µ%", ./ ).;B%&%:/(/ ./- ,#+5(:5-, 
./ 4/µ$%*#+:5 0,'&.;B;0 65$ ./ µ,:;(/ ./- 5+%#5(.$6=- .%*- 4"05µ/-. !./0 &,#:&.;(/ ./- 
122345-, / 50;.7#; 65.3(.5(/ &%* 7B,$ 4$5µ%#);@,: (.$- ,#+5($567- (B7(,$- (+0;(.= ;- 
“J52650$%&%:/(/” .;0 ,#+5($56A0 (B7(,;0) 65@A- 65$ / 5"8/(/ ./- 505()32$(./- ,#+5(:5- 
65$ ./- 50,#+:5- 7B%*0 %4/+=(,$ µ,+32% .µ=µ5 .%* ,#+5.$6%" 4*05µ$6%" (6*#:;- 07%*-) (./ µ,-
.503(.,*(/ 65$ (./0 505D=./(/ 5&5(B'2/(/- (.% ,8;.,#$6'. H6'µ5, / 5"8/(/ .;0 ,*72$6.;0 
µ%#)A0 5&5(B'2/(/- (, J3#%- .;0 µ'0$µ;0 µ%#)A0 5&5(B'2/(/- 7B,$ ;- 5&%.72,(µ5 .%0 
&,#$%#$(µ' .;0 &'#;0 65$ ./ µ,:;(/ ./- $650'./.5- (/µ50.$6A0 4/µ'($;0 *&/#,($A0 '&;- / 
,6&5:4,*(/ 65$ / *+,:5, µ, ,&$&.A(,$- +$5 ./0 &%$'./.5 D;=- .;0 &%2$.A0 (International Mon-
etary Fund, 2016). 
1.2 7 0)8-*$#9 %"µ":03;- #-$ "$ 0)8-3$-#12 3<130$2 3*"% ,4µ'3$" *"µ1- 
+(".-:µ;="%*-$
E$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 ,&/#,3(,$ (/µ50.$63 %#$(µ70%*- 6234%*- .%* 4$65:-
%*, %$ 4$5.38,$- .;0 %&%:;0 7B%*0 ,6.,.5µ70/ ,)5#µ%+= (./0 5+%#3 ,#+5(:5-, '&;- .% 5(.$6', 
.% ,µ&%#$6' 65$ .% ,#+5.$6' 4:65$%. Q(%0 5)%#3 .% 5(.$6' 4:65$%, *):(.50.5$ 505.#%&7- (./0 
700%$5 .%* 0%µ$6%" &#%(A&%* 65$ .%0 .#'&% &#%(4$%#$(µ%" ./- ,*@"0/-, ,0A (.% ,µ&%#$6' 
4:65$% *&%65@:(.50.5$ %$ (.5@,#7- ,.5$#$67- (B7(,$- µ, µ/ .*&$67- (*µJ3(,$- (*0,#+5(:5-. !.% 
,#+5.$6' 4:65$%, 4$5(&3.5$ / 4$,*@*0.$6= ,8%*(:5, ,&,6.,:0,.5$ %2$63 = µ,#$63 / ,83#./(/ (, 
&,#$(('.,#%*- ,#+%4'.,- 65$ *&%65@:(.5.5$ / ,85#./µ70/ ,#+5(:5 5&' )5$0%µ,0$6A- 322%* ."-
&%* (*µJ3(,$-. E$ &5#5&30; 5225+7- 7B%*0 %4/+=(,$ (./0 &,#$@;#$%&%:/(/ ./- .*&$6=- (B7-
(/- ,#+5(:5- 5%#:(.%* B#'0%* 65$ ./0 *&%65.3(.5(= ./- 5&' ,*72$6.,- µ%#)7- 5&5(B'2/(/-, 
7B%*0 65.5(.=(,$ ,85$#,.$63 4"(6%2/ ./0 ,85.%µ:6,*(/ *&%B#,A(,;0 65$ ,*@*0A0 (65@A- 
7B%*0 522%$A(,$ ./0 ,$6'05 .%* ,#+%4'./), 7B%*0 ,0$(B"(,$ ./0 58:5 ./- 5.%µ$6'./.5- (, J3#%- 
.%* (*22%+$6%" 65$ .;0 6%$0A0 (*µ),#'0.;0, µ, ,&$&.A(,$- (./0 &#%(.5(:5 65$ .5 4$65$Aµ5.5 
.%* ,#+5D'µ,0%*, 65$ ,0 +70,$ 7B%*0 %4/+=(,$ (./0 5&%##"@µ$(/ .%* ,#+5.$6%" 4$65:%* 65$ ./- 
,#+5.$6=- 0%µ%@,(:5- 65@A- 65$ (./0 *&%J3@µ$(/ .%* ,#+5($56%" 65@,(.A.%- (.%0 4/µ'($% 
.%µ75 (C%*D=-, 2016, C%*6$34/-, 2007). N22;(.,, %$ ,#+5($567- (B7(,$- .%* 4/µ'($%* .%µ75 
./- BA#5- µ5- &5#%*($3D%*0 .3(,$- ("+62$(/-, &#%- ./0 65.,"@*0(/ ./- *&%J3@µ$(/-, µ, .$- 
,#+5($567- (B7(,$- .%* $4$;.$6%" .%µ75, µ, 5&%.72,(µ5 05 65@:(.50.5$ $4$5:.,#5 &$% ,26*(.$67- 
%$ 4/µ'($,- ,&$B,$#=(,$- +$5 ,85+%#3 5&' .,2$6%"- ;),2%"µ,0%*- 2:+%*- µ,+32%*- ,&,04*.7-, 
,$4$63 ./0 &,#:%4% ./- 6#:(/- (C%*D=-, 2016).
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1.3 >-*-))1"+% "$ ()"3,"#;02 8$- 0%;3<+34 *42 -(-3<'?4342
F ,*,2$8:5 (./0 5&5(B'2/(/ 65$ .%*- µ$(@%"- 4,0 %4/+,: (./0 5"8/(/ ./- 5&5(B'2/(/- 65$ ./ 
µ,:;(/ ./- 50,#+:5-, &5#3 .$- 50.:@,.,- &#%(4%6:,- &%* 6522$,#+%"0.5$ (B,.$63 µ, ./0 ,85)30$-
(/ .;0 «4*(65µI$A0» (./0 5+%#3 ,#+5(:5- 65$ ./ 4/µ$%*#+:5 ./- 503+6/- &#%(2=I,;0, 65@A- 
5*.' &%* %*($5(.$63 ,&$.*+B30,.5$ ,:05$ / 4$3(;(/ .;0 5&,$2%"µ,0;0 @7(,;0 ,#+5(:5- (2'+; 
,8%$6%0'µ/(/- ,#+5.$6%" 6'(.%*-). 1&:(/-, (, &%227- &,#$&.A(,$- / 50,#+:5 5*830,.5$, 65@A- 
/ ,#+5(:5 &,#$%#:D,.5$ µ7(; ./- 5"8/(/- .;0 *&,#;#$A0, 65$ / &2=#/- 5&5(B'2/(/ *&%65-
@:(.5.5$ 5&' ./ µ,#$6= 5&5(B'2/(/. 1$4$63 (./0 &,#:&.;(/ ./- 122345- 4,0 ,&$J,J5$A@/650 
%$ &#%(4%6:,- +$5 ./ J,2.:;(/ .;0 4*05.%.=.;0 5&5(B'2/(/- µ, ./0 ,)5#µ%+= ./- ,*,2$8:5- 
(./0 5+%#3 ,#+5(:5- 65.3 ./0 &,#:%4% ./- 6#:(/-. N22;(.,, *&%(./#:D,.5$ '.$ / 5"8/(/ ./- 
,)5#µ%+=- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- %4/+,: (, µ,+52".,#/ 5(.3@,$5 (./0 5&5(B'-
2/(/, µ, (*07&,$,- (./0 %$6%0%µ$6= (.5@,#'./.5 (R0(.$.%".% 1#+5(:5- S!11/HG1GP, 2006, 
International Labour Office, 2016a). <,#5$.7#;, ("µ);05 µ, .%0 C50,22'&%*2% (2015) %$ 
,23B$(.%$ µ$(@%: ('&;- $(B",$ (./0 &,#:&.;(/ .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/-) µ,$A0%*0 
(/µ50.$63 ./0 5&5(B'2/(/. 
H0.:@,.5, *&3#B%*0 5&'I,$- ("µ);05 µ, .$- %&%:,- %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- µ&%-
#%"0 05 %4/+=(%*0 (./ 4/µ$%*#+:5 @7(,;0 ,#+5(:5- 65$ ./ µ,:;(/ ./- 50,#+:5-, µ'0% 'µ;- (, 
&,#:&.;(/ @,.$6%" µ56#%%$6%0%µ$6%" 62:µ5.%- 65$ +$5 (*+6,6#$µ70% B#%0$6' 4$3(./µ5 (,)=-
µ,#5 5#B$63 %)72/), ,0A 4"05.5$ 05 5&%##%)/@,: &2,%03D%0 ,#+5.$6' 4*05µ$6' (&.B. 5&' ./0 
"&5$@#%) (, @7(,$- ,*72$6./- 5&5(B'2/(/- &%* *&3#B%*0 (*0=@;- (, 5(.$63 670.#5 (Interna-
tional Labour Office, 2015b, International Labour Office, 2016a). C#:0,.5$ 47%0 05 505),#@,: 
'.$ %$ ,0A(,$- .;0 ,#+%4%.A0, &%* .3((%0.5$ *&7# .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/-, *&%-
(./#:D%*0 '.$ %$ %&%$,(4=&%., #*@µ$(.$67- &5#,µJ3(,$- (.$- ,#+5($567- (B7(,$- 7B%*0 5#0/.$6' 
50.:6.*&% (./0 5&5(B'2/(/ (C%*6$34/-, 2007, !"04,(µ%- 1&$B,$#=(,;0 65$ O$%µ/B50$A0, 
2017).
1.4 @5+%34 *&% µ$3:"?"8$#/% -%$3"*9*&% #-$ #;%,+%"$ 8$- *4 .$&3$µ'*4*- *"+ 
-3A-?$3*$#"B 3+3*9µ-*"2
F ,)5#µ%+= .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 7B,$ ,&$&.A(,$- (.% "I%- .;0 µ$(@A0 &%* 
65.5J322,.5$ (.% ("0%2% .;0 ,#+5D'µ,0;0. !"µ);05 µ, .%0 Elia (2010), / ,83&2;(/ .;0 (*µ-
J3(,;0 %#$(µ70%* B#'0%* ,$4$6'.,#5 7B,$ ,&$&.A(,$- (./ 4$5)%#3 .;0 µ$(@A0 &%* 25µJ30%*0 
%$ µ'0$µ%$ 65$ %$ ,*72$6.%$ ,#+5D'µ,0%$ 65$ (*+6,#$µ705 %4/+,: (, 5"8/(/ .;0 µ$(@%2%+$6A0 
50$(%.=.;0 (.$- &,#$&.A(,$- ,$4$6,*µ70;0 ,#+5D'µ,0;0. 9/0 :4$5 3&%I/ *&%(./#:D,$ 65$ % 
Bosio (2014), ("µ);05 µ, .%0 %&%:% %$ &%2$.$67- µ, .$- %&%:,- 5*830,.5$ / ,*,2$8:5 (./0 5+%#3 
,#+5(:5- ,0$(B"%*0 ./0 50$('./.5 '(%0 5)%#3 ./ 4$50%µ= .;0 µ$(@A0. H05)%#$63 µ, .% "I%- 
.;0 µ$(@A0, (, %#$(µ70,- µ%#)7- ,*72$6./- 5&5(B'2/(/- (&.B. 4$,*@7./(/) .% ,$('4/µ5 .;0 
,#+5D'µ,0;0 µ,$A0,.5$ (4,4%µ70%* '.$ 4,0 &2/#A0%0.5$ %$ &#%(5*8=(,$- (.$- *&,#;#:,- &%* 
&#5+µ5.%&%$%"0.5$) +,+%0'- &%* 7B,$ (*07&,$,- (.% "I%- .;0 5&%D/µ$A(,;0 5&'2*(/- 65$ (.$- 
65.5J522'µ,0,- (*0.38,$- (R0(.$.%".% 1#+5(:5- S!11/HG1GP, 2006).
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1&$&#'(@,.5, / ,83&2;(/ .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- ,&/#,3D,$ 4*(µ,0A- .5 
(*(.=µ5.5 6%$0;0$6=- 5()32$(/-, 65@A- / "&5#8/ ,0'- J$A($µ%* 5()52$(.$6%" (*(.=µ5.%- 
&#%T&%@7.,$ ,6.'- 5&' 50.$µ,.A&$(/ ./- 54=2;./- 5&5(B'2/(/-, 5"8/(/ ./- 5&5(B'2/(/- 65$ 
.;0 5()52$(.$6A0 ,$()%#A0 &%* 65.5J322%0.5$ (.5 5()52$(.$63 .5µ,:5. !./0 &,#:&.;(/ ./- 
BA#5- µ5-, %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 5&%.,2%"0 5&,$2= +$5 .% µ,22%0.$6' ,&:&,4% .;0 
(*0.38,;0 65@A- 4, (*0,$()7#%*0 (./0 ,04*03µ;(/ ./- 6%$0;0$6=- 5()32$(/- 65$ &#'0%$5-, 
µ, 5&%.72,(µ5 ./0 "&5#8/ 6%$0;0$6=- 505&%.,2,(µ5.$6'./.5- 2'+; ./- µ,:;(/- .;0 &5#%BA0 
65$ ./0 &#%()*+= 5#6,.A0 ,#+5D'µ,0;0 (./0 $4$;.$6= 5()32$(/. H0 ,&$&27%0 2/)@,: *&'I/ 
'.$ / 76#/8/ .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (*µ&:&.,$ µ, ./ +=#50(/ .%* &2/@*(µ%" 65$ 
/ 5052%+:5 ,#+5D'µ,0;0 – (*0.58$%"B;0 4$5µ%#)A0,.5$ (.% 1,2:1 ('.50 (, 705 *+$7- 5054$50,-
µ/.$6' ("(./µ5 &#7&,$ 05 ,:05$ 4:1), 50.$25µJ30,.5$ 650,:- .% 0.'µ$0% .;0 5#0/.$6A0 ,&$&.A(,-
;0 (.5 5()52$(.$63 .5µ,:5, .%*- (*0.58$%"B%*-, .%0 6#5.$6' &#%T&%2%+$(µ' 65$ ./0 %$6%0%µ:5 
+,0$6'.,#5 (R0(.$.%".% 1#+5(:5- S!11, 2016, U%µ&'2/- 65$ >&7.(/-, 2017). 
1.5 C$A")"Bµ0%02 "$ -('D0$2 3<0*$#6 µ0 *4 3+µ."?9 3*4% -%6(*+54 #-$ *4% 
-%*-8&%$3*$#'*4*- *42 "$#"%"µ;-2
H&' .5 50;.7#; (*03+,.5$ '.$ %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 (/µ50.$67- ,&$&.A(,$- 
(./0 %$6%0%µ:5, 4,4%µ70%* '.$ ,&/#,3D%*0 (/µ50.$63 ./0 5+%#3 ,#+5(:5- 65$ .% 5()52$(.$-
6' ("(./µ5. !"µ);05 µ, ./0 1*#;&5?6= K0;(/ 65$ 4$,@0,:- %$6%0%µ$6%"- %#+50$(µ%"-, / 
*$%@7./(/ ./- ,*,2$8:5- (./0 ,#+5(:5 5&' ./ BA#5 µ5- µ&%#,: 05 5&%.,27(,$ 705 (/µ50.$6' 
,#+52,:% 5"8/(/- ./- 50.5+;0$(.$6'./.5- ./- %$6%0%µ:5- (, µ,(% – µ56#%&#'@,(µ% ,&:&,4% 
65$ µ, 5*.' .%0 .#'&% 05 *&,#6,#5(.,: .% &#'J2/µ5 ./- 503&.*8/- (V/8%*#$A./-, 2010). H&' 
./0 322/ &2,*#3, *&%(./#:D,.5$ '.$ %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 4,0 %4/+%"0 (, 5"8/(/ 
./- 50.5+;0$(.$6'./.5- 5223 (, 722,$µµ5 503&.*8/- - 65@A- (*(B,.:D%0.5$ 5#0/.$63 µ, ./0 
&5#5+;+$6'./.5 - 65$ (*0.,2%"0 (./0 5&%##"@µ$(/ ./- 5+%#3- ,#+5(:5- 65$ .%0 ,+62;J$(µ' 
./- %$6%0%µ:5- (, 7050 )5"2% 6"62% 54*05µ:5- J,2.:;(/- ./- 50.5+;0$(.$6'./.3- ./- (R0(.$-
.%".% 1#+5(:5- S!11, 2016). 1&:(/-, %#$(µ70,- µ%#)7- ,*72$6./- 5&5(B'2/(/- (&.B. µ,#$6= 
5&5(B'2/(/) 5)%#%"0 (*0=@;- 50,$4:6,*./ 5&5(B'2/(/, &%* 4,0 ,:05$ (, @7(/ 05 (*µJ322,$ 
µ56#%&#'@,(µ5 (./0 5"8/(/ ./- &5#5+;+$6'./.5- 65$ ./- 50.5+;0$(.$6'./.5- ./- %$6%0%µ:5- 
(C%*D=-, 2012), ,0A 322,- µ%#)7- (&.B. &#%(;#$0= 5&5(B'2/(/) B#/($µ%&%$%"0.5$ (*0=@;- 
µ'0% +$5 ./ µ,:;(/ .%* 6'(.%*-, +,+%0'- &%* .,2$63 7B,$ 5#0/.$67- (*07&,$,- +$5 ./0 &5#5+;-
+$6'./.5 .;0 ,&$B,$#=(,;0, .%* 6234%* &%* 5*.7- 50=6%*0 65$ ./- %$6%0%µ:5- (International 
Labour Organization, 2017).
<30.;-, .5 5&%.,27(µ5.5 .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (./0 %$6%0%µ:5 B#,$3D,.5$ 
05 ,6.$µ/@%"0 &,#5$.7#;, 65@A- 7B%*0 65.5+#5),: 4$5)%#,.$67- 5&'I,$-. !"µ);05 µ, ./ µ$5 
3&%I/, / 5"8/(/ ./- 50.5+;0$(.$6'./.5- &%* &5#5./#,:.5$ (, %#$(µ70,- 50.5+;0$(.$67- %$6%-
0%µ:,- ,:05$ J#5B"J$5 (56'µ5 65$ (.$- %$6%0%µ:,- µ, ,85+;+$6' &#%(505.%2$(µ'), 4,4%µ70%* '.$ 
µ56#%&#'@,(µ5 %$ µ$(@%: 65@%4/+%"0 ./0 %$6%0%µ:5, / %&%:5 (, .,2$6= µ%#)= (*##$60A0,.5$, 
56%2%*@A0.5- 65@%4$6= &%#,:5. 1&:(/-, .5 4/µ'($5 %$6%0%µ$63 4,:B0%*0 05 B,$#%.,#,"%*0, 
65@A- µ,$A0%0.5$ %$ ,$(&#5..'µ,0%$ )'#%$ 65$ 5*830,.5$ / 65.5J%2= &5#%BA0, ,0A &5#322/25 
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/ 5+%#5(.$6= 4"05µ/ .;0 65.5052;.A0 µ,$A0,.5$, '&;- 65$ / &#'(J5(/ (, &:(.;(/ +$5 µ,+3-
2,- 65./+%#:,- ,#+5D'µ,0;0 (International Labour Office, 2016a). H6'µ5, *&%(./#:D,.5$ '.$ %$ 
,*72$6.,- µ%#)7- 5&5(B'2/(/- (*0.,2%"0 (./0 5*8/µ70/ µ,.5J2/.'./.5 (.$- 5+%#7- ,#+5(:5- 
65$ (./ 4/µ$%*#+:5 5(.5@%"- ,#+5($56%" .%&:%*, &%* 7B%*0 ;- 5&%.72,(µ5 µ,.5J2/.'./.5 .;0 
4/µ'($;0 &#%T&%2%+$(µA0, 5"8/(/ µ$(@%2%+$6A0 50$(%.=.;0 65$ µ,$;µ70/ &5#5+;+$6'./.5 
(, µ56#%%$6%0%µ$6' ,&:&,4% (International Labour Office, 2016a). H&' ./0 322/ &2,*#3, 7B,$ 
505),#@,: '.$ / ,)5#µ%+= &#%(;#$0A0 µ%#)A0 5&5(B'2/(/- 7B,$ ;- µ56#%&#'@,(µ% 5&%.7-
2,(µ5 ./0 5"8/(/ .%* H65@3#$(.%* 1+BA#$%* <#%?'0.%- µ$5- %$6%0%µ:5- (De Graaf-Zijl and 
Berkhout, 2007).
2. @67$A27$8" 72 #<µ:(*"#µ272 >#%6 2A%*" 72 %A9./ :%< 2:%.2µ?"6%<6 
%$ (:$B($*4#($&
!./ 4$,@0= 65$ ,+BA#$5 J$J2$%+#5):5 65.5+#3)%0.5$ 4$5)%#,.$67- 5&'I,$- (B,.$63 µ, .$- 
,&$&.A(,$- ./- ,)5#µ%+=- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (.$- ,&$B,$#=(,$-, .'(% '(%0 
5)%#3 ,$4$6'.,#,- 65./+%#:,- ,*72$6.;0 µ%#)A0 5&5(B'2/(/- '(% 65$ (*0%2$6'.,#5. Q(%0 
5)%#3 ./0 &#A./ &,#:&.;(/, *&%(./#:D,.5$ +$5 &5#34,$+µ5 '.$ / B#/($µ%&%:/(/ ./- ,8;.,-
#:6,*(/- 4#5(./#$%.=.;0 (+0;(.= ;- “outsourcing”, &%* 5&%.,2,: µ$5 65./+%#:5 ,*72$6./- 
5&5(B'2/(/-) 4, (*0,&3+,.5$ 5&5#5:./.5 µ,:;(/ .%* 6'(.%*- µ$5- ,&$B,:#/(/-, &5#'2% &%* 
B#/($µ%&%$,:.5$ 6*#:;- +$5 5*.' .%0 2'+% (ASETUC, 2014). 1&:(/-, 4,0 ,:05$ 8,63@5#/ / 
(B7(/ ./- µ,#$6=- 5&5(B'2/(/- µ, ./0 &5#5+;+$6'./.5 .;0 ,&$B,$#=(,;0, 65@A- %#$(µ70%$ 
505)7#%*0 '.$ / &5#5+;+$6'./.5 - &%* 7B,$ (B7(/ µ, .$- /µ,#=($,- A#,- 5&5(B'2/(/- – ,:05$ 
5*8/µ70/ (./ µ,#$6= 5&5(B'2/(/, 4,4%µ70%* '.$ 5)%#3 2:+,- A#,- 65$ 4,0 *&3#B,$ 6'&;(/. 
H0.:@,.5, 7B,$ &5#5.,@,: / 3&%I/ '.$ / &5#5+;+$6'./.5 ,&/#,3D,.5$ 5&' ./0 &%$'./.5 ./- 5&5-
(B'2/(/-, / %&%:5 ,:05$ (5)A- 652".,#/ (.$- µ'0$µ,- – .*&$67- @7(,$- 5&5(B'2/(/- (Interna-
tional Labour Office, 2014). 
H05)%#$63 µ, .$- ,&$&.A(,$- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (.$- ,&$B,$#=(,$- (*0%2$-
6'.,#5, ,&$6#5.%"0 4*% 50.:@,.,- µ,.58" .%*- 5&'I,$-. !"µ);05 µ, ./ µ$5 3&%I/, %$ ,*72$6.,- 
µ%#)7- 5&5(B'2/(/- ,:05$ ;)72$µ,- +$5 .$- ,&$B,$#=(,$-. <$% (*+6,6#$µ705, µ, ./0 ,)5#µ%+= 
.%*- ,&$.*+B30,.5$ / ,25B$(.%&%:/(/ 6$04"0;0, 4,4%µ70/- ./- µ,$;µ70/- 503+6/- +$5 5*8/µ7-
05 ,µ&%#$63 5&%@7µ5.5 65$ ./- *&%65.3(.5(/- *2$6A0 (.%$B,:;0 µ, 3*25 (.%$B,:5 65$ / 5"8/(/ 
./- 50.5+;0$(.$6'./.5-, µ7(; .%* µ,$;µ70%* 6'(.%*- 65$ ./- ,*@*+#3µµ$(/- ./- ,&$B,:#/(/- 
µ, .$- 503+6,- ./- 5+%#3-. 1&:(/-, *&%(./#:D,.5$ '.$ µ, ./0 ,*,2$8:5 *&3#B,$ 5*8/µ70/ 5)%(:-
;(/ (./0 ,&:.,*8/ .;0 (.'B;0 ./- ,&$B,:#/(/-, 2'+; ./- *I/2'.,#/- &%$'./.5- ,#+5(:5- &%* 
65.5+#3),.5$, ./- 4*05.'./.5- 4$5.=#/(/- $650A0 ,#+5D'µ,0;0 65$ ./- *I/2=- 47(µ,*(/- 65$ 
&5#5+;+$6'./.5- .;0 ,#+5D'µ,0;0. F *I/2'.,#/ &5#5+;+$6'./.5 .;0 ,#+5D'µ,0;0 &#%6"-
&.,$ ,&$&27%0 5&' ./0 &%$%.$6= J,2.:;(/ .;0 ,#+5($56A0 (B7(,;0 (./0 ,&$B,:#/(/ 65$ ./0 503-
&.*8/ “&%2*4*05µ:5-” &%* &#%6"&.,$ 5&' ./ (*B0= ,05225+= 65@/6'0.;0 .;0 ,#+5D'µ,0;0, 
,0A (, %#$(µ70,- µ%#)7- (&.B. ./2,#+5(:5) / 5*8/µ70/ &5#5+;+$6'./.5 &#%6"&.,$ 5&' ./ 4*-
05.'./.5 ,#+5(:5- (, 705 ,*0%?6'.,#% &,#$J322%0 ,#+5(:5- (C%"+$5-, 2016, C%*6$34/-, 2007). 
!"µ);05 µ, ./0 322/ 3&%I/, %$ ,&$&.A(,$- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- ,:05$ 
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4*(µ,0,:- +$5 .$- ,&$B,$#=(,$-, ,85$.:5- ./- µ,$;µ70/- &5#5+;+$6'./.5- &%* &#%6"&.,$ .,2$63, 
,$4$63 '.50 % µ%054$6'- (6%&'- ,:05$ / µ,:;(/ .%* 6'(.%*- (International Labour Organiza-
tion, 2017). E$ ,&$B,$#=(,$- &%* *$%@,.%"0 ,*72$6.,- &#56.$67- 7#B%0.5$ 50.$µ7.;&,- µ, ./ J5@-
µ$5:5 )@%#3 .;0 ,$4$6A0 4,8$%.=.;0 .;0 ,#+5D'µ,0;0 (, 5*.7- 65$ ./ µ$6#'.,#/ ,&704*(/ (, 
65.3#.$(/ .;0 ,#+5D'µ,0;0, 4#3(,$- 65$0%.%µ:5- 65$ B#=(/ 07;0 .,B0%2%+$A0 (µ, ,&$&.A(,$- 
(./0 50.5+;0$(.$6'./.3 .%*-). 1&:(/-, &5#5./#%"0.5$ 5&%*(:,- 5&' ./0 ,#+5(:5, 5"8/(/ (, 
,#+5.$63 5.*B=µ5.5, 5&,#+:,- 65$ 4$,078,$- µ,.58" .;0 ,#+5D'µ,0;0, 4,4%µ70/- 65$ ./- 4$5-
)%#,.$6=- 4$5B,:#$(/- .;0 µ'0$µ;0 65$ ,*72$6.;0 ,#+5D'µ,0;0 (International Labour Office, 
2016a). Q(%0 5)%#3 .% D=./µ5 ./- 4$5B,:#$(/- .;0 ,*72$6.;0 ,#+5D'µ,0;0, &#%6"&.,$ '.$ / 
4$%:6/(/ ./- ,&$B,:#/(/- 4, µ&%#,: 05 58$%2%+=(,$ µ, ,*6%2:5 ./0 5&'4%(= .%*- 65$ 05 ,)5#-
µ'(,$ 65.322/2,- &#56.$67- 50@#;&:0;0 &'#;0. 9% +,+%0'- 5*.' 5&%6.3 $4$5:.,#/ (/µ5(:5 
+$5 ./0 5&'4%(/ .;0 ,*72$6.;0 ,#+5D'µ,0;0 65$ 65.3 ,&76.5(/ +$5 ./0 ,&$B,:#/(/, 65@A- .% 
,#+5($56' &,#$J322%0 +$5 .%*- ,*72$6.%*- ,#+5D'µ,0%*- B5#56./#:D,.5$ (*0=@;- 5&' 4*(µ,-
0,:- (*0@=6,- ,#+5(:5-, 4$56#:(,$-, 5&%4$%#+30;(/, 4$5)%#,.$6%"- 650'0,- 65$ µ/ +0A(/ ./- 
&2/#%)'#/(/- &%* 4$5B7,.5$ (.%*- µ'0$µ%*- ,#+5D'µ,0%*-, µ$6#'.,#/ 47(µ,*(/ 65$ 5*8/µ70/ 
505()32,$5. W- ,6 .%".%*, %$ ,&$B,$#=(,$- 7B%*0 &#%J2=µ5.5 '(%0 5)%#3 ./0 ,)5#µ%+= .;0 
&%2$.$6A0 .%*-, ./ 4$%:6/(/, ./0 ,&$6%$0;0:5 65$ .%0 72,+B%, µ, 5&%.72,(µ5 5*8/µ705 4$%$6/.$-
63 6'(./ (Edwards, 2001). 
H0,83#./.5 5&' .$- @,.$67- = 5#0/.$67- ,&$&.A(,$- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/-, %$ 
,&$B,$#=(,$- J#7@/650 µ&#%(.3 (.% ,#A./µ5 ./- 4$,#,"0/(/- ./- ,)5#µ%($µ'./.5- .;0 &5#5-
4%($56A0 @,;#$A0 ./- 4$%:6/(/- .%* 50@#A&$0%* 4*05µ$6%" .%*- ((B,.$63 µ, ./0 ,#+5($56= 
$650%&%:/(/, 47(µ,*(/ 62&.) 65$ (./ (*07B,$5 505+63(./650 5&' .$- ,8,2:8,$- 05 ,)5#µ'(%*0 
07%*- .#'&%*- 4$%:6/(/- 50@#;&:0;0 &'#;0 (56'µ5 65$ &%2$.$67- &#'(2/I/-), %$ %&%:,- 4$-
5)%#%&%$%"0.5$ 5032%+5 µ, .$- 65./+%#:,- .;0 ,#+5D'µ,0;0 (Gallagher and Sverke, 2005).
3. C<#µ(6(-& 827" 8=*$% .>+% %$ (<9.$87(& µ%*A9& 2:2#B>./#/& +$2 7%<& 
(*+2D>µ(6%<& 
F ,&76.5(/ .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 7B,$ %8"0,$ 65$ &5+$A(,$ .$- 4$56#:(,$- µ,.58" 
.;0 4*% µ,+32;0 65./+%#$A0 ,#+5D'µ,0;0 µ$5- ,&$B,:#/(/-, 4/254= µ'0$µ%*-/.*&$6%"- 65$ 
,*72$6.%*-. 10A '&;- 505)7#@/6, 50;.7#;, / &#A./ 65./+%#:5 5&%25µJ30,$ &2=#/ ,#+5($-
563 65$ 5()52$(.$63 4$65$Aµ5.5, / 4,".,#/ 65./+%#:5 50.$µ,.;&:D,$ 4$56#:(,$- – (, (B7(/ µ, 
./0 &#A./ - ;- &#%- .$- 5&%25J7-, .5 ;#3#$5 ,#+5(:5-, ./0 &#'(J5(/ (, 4$65$Aµ5.5 6%$0;-
0$6=- 5()32$(/- (&.B. 34,$5 µ/.#'./.5-, 5(@70,$5, (*0.38,$-), .$- ,&5++,2µ5.$67- &#%%&.$67-, 
.$- 4*05.'./.,- 65.3#.$(/- 65$ ,6&5:4,*(/-, ./ 4*05.'./.5 4$,64:6/(/- 4$65$;µ3.;0 65$ (*04$-
652$(µ%", .% 65@,(.A- &#%(.5(:5- 65$ ,++"/(/- ./- ,#+5(:5- .%*-, .%0 .'&% '&%* &5#7B,.5$ / 
,#+5(:5, .$- (*0@=6,- 5()32,$5- 65$ *+,:5- (./0 ,#+5(:5 65$ .% &,#$,B'µ,0% ./- &5#,B'µ,0/- 
,#+5(:5-, µ, .,2$6' 5&%.72,(µ5 5*8/µ70/ ,#+5($56= 505()32,$5 65$ B5µ/2'.,#/ ,#+5($56= 
$650%&%:/(/ (ASETUC, 2014, >%*#:6/, 2010). 
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3.1 E-µ4?12 -µ"$.12 #-$ -#-%'%$3*- &)6)$- -(-3<'?4342 
E$ 65.5J522'µ,0,- 5&%4%B7- (.%*- ,*72$6.%*- ,#+5D'µ,0%*- ,:05$ (.$- &,#$(('.,#,- &,#$&.A-
(,$- 5#6,.3 B5µ/2'.,#,- (, (B7(/ µ, .%*- “.*&$6%"-”, µ, 5&%.72,(µ5 ./0 70.5(/ .%* )5$0%µ7-
0%* .;0 B5µ/2'µ$(@;0 ,#+5D'µ,0;0 65$ .;0 µ$(@%2%+$6A0 50$(%.=.;0 (International Labour 
Office, 2015c, Pilc, 2017). E$ 50$('./.,- 5)%#%"0 .'(% (.$- 5µ%$J7- &%* 65.5J322%0.5$ (, ;#$-
5:5, /µ,#=($5, ,J4%µ54$5:5 = µ/0$5:5 J3(/, '(% 65$ (.$- 7µµ,(,- 5&%4%B7-, '&;- .5 µ&'0%*-, 
/ (*µµ,.%B= (.5 67#4/, %$ µ/ µ$(@%2%+$67- &5#%B7-, / 632*I/ ,$(%4=µ5.%- (, &,#$&.A(,$- 
54,$A0 5(@70,$5-, %$ 5&%D/µ$A(,$- 5&'2*(/- 62&. S$5 &5#34,$+µ5, %$ 5&%4%B7- .;0 (*µJ5($-
%"B;0 %#$(µ70%* B#'0%*, ,:05$ (/µ50.$63 B5µ/2'.,#,- 5&' .$- 50.:(.%$B,- .;0 (*µJ5($%"B;0 
5%#:(.%* B#'0%*. S$5 .%0 2'+% 5*.'0 322;(.,, 5&%.,2,: (*0/@$(µ70/ &#56.$6= %$ ,*72$6.%$ ,#-
+5D'µ,0%$ 05 ,0.5.$6%&%$%"0 ./0 ,#+5(:5 .%*-, 05 &#5+µ5.%&%$%"0 *&,#;#:,- 65$ 05 ,#+3D%0.5$ 
65$ (, 322%*- ,#+%4'.,- +$5 05 ,0$(B"(%*0 .% ,$('4/µ3 .%*-. 1&:(/-, %$ B5µ/27- 5&%4%B7- .;0 
,*72$6.5 ,#+5D'µ,0;0 7B%*0 ,&$&.A(,$- (./ ("0.58/ &%* @5 23J%*0 µ,22%0.$63 (65@A- ,85#-
.3.5$ 5&' .$- 5()52$(.$67- ,$()%#7-, &%* ,:05$ &%(%(.' ,&: .%* µ$(@%") 65$ (./0 $650'./.5 &#'-
(J5(=- .%*- (, &:(.;(/, µ, 5&%.72,(µ5 05 ,&/#,3D%0.5$ 65$ %$ 5&%)3(,$- &,#: (.7+5(/- (R0(.$-
.%".% 1#+5(:5- S!11, 2013, >$B5=2, 2001). 16.'- 5&' .%*- µ$(@%"-, &,#$%#$(µ70,- (, (B7(/ 
µ, .%*- µ'0$µ%*- ,#+5D'µ,0%*- ,:05$ %$ &5#%B7- $5.#$6=- &,#:@52I/-, / 65.5J%2= ,&$4%µ3.;0 
65$ / 6%$0;0$6= &#%(.5(:5, 4,4%µ70%* '.$ (, 5#6,.7- &,#$&.A(,$- %$ ,*72$6.%$ ,#+5D'µ,0%$ 
4,0 7B%*0 650 .$- 505+65:,- &#%T&%@7(,$- *&5+;+=- (, (B,.$63 &#%+#3µµ5.5 (International 
Labour Office, 2014)2. <5#'25 5*.3, .5 .,2,*.5:5 B#'0$5 %#$(µ70,- 65./+%#:,- ,*72$6.;0 µ%#-
)A0 5&5(B'2/(/-, '&;- / µ,#$6= 5&5(B'2/(/, (*047%0.5$ µ, (/µ50.$63 652".,#,- 5µ%$J7- 
65$ &#%0'µ$5 (, (B7(/ µ, .% &5#,2@'0, &%* 5&%.,2%"0 (/µ50.$6%"- &5#3+%0.,- +$5 µ,+52".,#/ 
,#+5($56= $650%&%:/(/ 65$ &5#5+;+$6'./.5 (Edwards, 2001).
95 ;#3#$5 ,#+5(:5- .;0 ,*72$6.;0 ,#+5D'µ,0;0 4$5)7#%*0 (.$- &,#$(('.,#,- &,#$&.A(,$- 
5&' .5 50.:(.%$B5 .;0 µ'0$µ;0. F )"(/ ./- ,#+5(:5- &%* (*B03 50525µJ30%*0 %$ ,*72$6.%$ 
,#+5D'µ,0%$ B5#56./#:D,.5$ 5&' 5&#'J2,&.5 65$ ,25(.$63 ;#3#$5, 5&5(B'2/(/ ./0 C*#$56=, 
.$- 5#+:,- 65$ .$- 0*B.,#$07- A#,- 65$ µ32$(.5 B;#:- &%227- )%#7- .$- &#%(5*8=(,$- &%* &#%J27-
&%0.5$ (, .7.%$,- &,#$&.A(,$-. 9% 5&%.72,(µ5 ,:05$ / 5&%4$3#@#;(/ ./- 6%$0;0$6=- 65$ %$6%+,-
0,$56=- D;=- .%*-, 65@A- )7#,$ % ,#+5D'µ,0%- 65$ / %$6%+70,$3 .%* .% J3#%- ./- 5&5(B'2/(/- 
(, µ/ 650%0$67- A#,- 65$ ,&:(/- &,#$%#:D,.5$ (/µ50.$63 / 4*05.'./.5 .%* &#%+#5µµ5.$(µ%" .%* 
,2,"@,#%* B#'0%*, '&%., 5*.'- &#%6"&.,$. 1&:(/-, %$ ,*72$6.%$ ,#+5D'µ,0%$ 7B%*0 &,#$%#$(µ7-
0/ 4*05.'./.5 65@%#$(µ%" .%* ;#5#:%* ,#+5(:5- .%*-, &#3+µ5 &%* 65@$(.3 &#56.$63 54"05./ 
./0 &$@50'./.5 5032/I/- 4,".,#/- 5&5(B'2/(/-, (, &,#:&.;(/ &%* .% ,&$@*µ%"0 (Interna-
tional Labour Office, 2014, International Labour Office, 2016a). E$ µ,.5J%27- .%* ;#5#:%* 
,#+5(:5- +:0%0.5$ (*0=@;- 65.’ 5&5:./(/ .;0 ,#+%4%.A0 65$ (, &,#$&.A(,$- µ,:;(/- .%* ;#5-
#:%* &,#$6'&.,.5$ 5032%+5 % µ$(@'- 65$ %$ ,$()%#7- 6%$0;0$6=- 5()32$(/-, 50 65$ 4, 2,:&%*0 
%$ &,#$&.A(,$- &%* %$ ,#+5D'µ,0%$ 4%*2,"%*0 .,2$63 &5#5&30; 5&' .% (µ,$;µ70%) ;#3#$%, 
B;#:- ./0 65.5J%2= &,#5$.7#; 5&%4%BA0 (International Labour Office, 2015c). <5#'25 5*.3, 
2. O2. ,&:(/- (2016) “Pitfalls and prospects among “temp” workers: Changing conditions create challenges for 
workers and management”, Human Resource Management International Digest, 24 (1), pp. 7-9.
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%$ 5#0/.$67- ,&$&.A(,$- 5&' .5 5650'0$(.5 65$ ,05225(('µ,05 ;#3#$5 µ&%#%"0 05 µ,.#$5(.%"0 
'.50 *&3#B,$ 4$65$%("0/ (./0 %#+30;(/ ./- ,&$B,:#/(/-, ,0A (, %#$(µ70,- &,#$&.A(,$-, '&;- 
/ ./2,#+5(:5, / 652".,#/ 4$5B,:#$(/ .%* ,2,"@,#%* B#'0%* (*0,&3+,.5$ 2$+'.,#% 3+B%- 65$ 
&:,(/ +$5 .%0 ,#+5D'µ,0% (International Labour Office, 2014).
3.2 F0)$")$3µ1%4 ()'3.-34 30 #-*6)*$34 #-$ 0#(-;,0+34 #-$ (0)$")$3µ1%02 
()""(*$#12 #-)$1)-2
F ,)5#µ%+= .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 7B,$ 5#0/.$67- 6*#:;- ,&$&.A(,$- (./0 65.3#-
.$(/ 65$ ./0 65#$7#5 .;0 ,#+5D'µ,0;0, '&;- &#%6"&.,$ 5&' .$- &,#$%#$(µ70,- 4*05.'./.,- 65-
.3#.$(/- 65$ ,6&5:4,*(/- ,0.'- .;0 &25$(:;0 ./- ,&$B,:#/(/- 65$ ./ µ,.5J:J5(/ ./- &#;.%J%*-
2:5- 65$ ./- ,*@"0/- +$5 &,#5$.7#; ,6&5:4,*(/ 65$ ,&$µ'#);(/ 5&' ./0 ,.5$#,:5 (.%0 ,*72$6.% 
,#+5D'µ,0%. G/254=, 505µ70,.5$ 5&' .%0 ,#+5D'µ,0% 05 &#%J,: (, '2,- .$- &#%,#+5(:,- +$5 ./0 
505D=./(/ ./- 65.322/2/- ,6&5:4,*(/- 65$ .,2$63 05 &2/#A(,$ +$5 5*.=, ,0A (, &%227- &,#$-
&.A(,$- 65.5),"+,$ (, “50,&:(/µ/” ,6&5:4,*(/, µ$5- 65$ &#'(J5(/ (./0 ,&:(/µ/ 65$ ,+6,6#$-
µ70/ ,6&5:4,*(/ 7B%*0 6*#:;- %$ µ'0$µ%$ ,#+5D'µ,0%$ (Humphreys et al., 2008, >$B5=2, 2001). 
!/µ,$A0,.5$ '.$ %$ ,*72$6.%$ ,#+5D'µ,0%$ ,&$@*µ%"0 05 7B%*0 &#'(J5(/ (, 4#3(,$- 65.3#.$(/- 
./- ,&$B,:#/(/-, %$ %&%:,- 5*830%*0 ./ 47(µ,*(/ &#%- ./0 ,.5$#,:5 (Chambel et al., 2015). 
<5#3 .% +,+%0'- '.$ %$ 4*05.'./.,- 65.3#.$(/- +$5 .%*- ,*72$6.5 ,#+5D'µ,0%*- ,:05$ &,#$-
%#$(µ70,-, ,0 .%".%$- *&%(./#:D,.5$ '.$ / :4$5 / 5&5(B'2/(/ µ&%#,: 05 ,:05$ @,.$6= +$5 ./ µ,2-
2%0.$6= 65#$7#5 .%*-. E 6*#$'.,#%- 2'+%- ,4#3D,.5$ (.% '.$ % ,#+%4'./- µ&%#,: 05 (B/µ5.:(,$ 
%2%62/#;µ70/ 3&%I/ +$5 .%0 ,*72$6.% ,#+5D'µ,0% 65.3 ./ 4$3#6,$5 ./- ,#+5(:5- .%* 65$ (, &,-
#:&.;(/ &%* ,6.$µ3 ./ (*µ&,#$)%#3 65$ ./0 &5#5+;+$6'./.3 .%*, 4"05.5$ 05 .%0 5&5(B%2=(,$ 
µ, ("µJ5(/ 5%#:(.%* B#'0%* 65$ (*0,&A- % ,#+5D'µ,0%- 05 J,2.$A(,$ ./ @7(/ .%* 65$ 05 6,#-
4:(,$ &,#$(('.,#% (Pilc, 2017). 9% +,+%0'- 5*.' 5&%6.3 $4$5:.,#/ (/µ5(:5 +$5 .$- 65./+%#:,- 
.;0 ,#+5D'µ,0;0 &%* 4*(6%2,"%0.5$ 05 ,$(72@%*0 (./0 5+%#3 ,#+5(:5- (&.B. +*05:6,-, 3.%µ5 
µ, 505&/#:5), %$ %&%:,- µ&%#%"0 µ7(; .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 5),0'- 05 ,&50,-
0.5B@%"0 (./0 5+%#3 ,#+5(:5-, 5),.7#%* 05 7B%*0 &#'(J5(/ (, µ'0$µ,- @7(,$- 5&5(B'2/(/- 
(C70.#% 1#,*0A0 +$5 X7µ5.5 R('./.5-, 2001). 1&:(/-, % ,#+5D'µ,0%- 5&%6.3 &,#$(('.,#,- 
4,8$'./.,-, µ,+52".,#/ ,µ&,$#:5 65$ ,&5)= µ, ./0 5+%#3 ,#+5(:5- 65$ 505&."((,$ ,&5++,2µ5-
.$63 65$ 6%$0;0$63 4:6.*5, &%* µ&%#%"0 05 .%* )50%"0 B#=($µ5 (./ µ,.7&,$.5 ,&5++,2µ5.$6= 
.%* D;= (Atkinson, 1984). !"µ);05 µ, ./0 322/ 3&%I/, *&%(./#:D,.5$ '.$ %$ ,*72$6.,- µ%#)7- 
5&5(B'2/(/- 7B%*0 5#0/.$67- ,&$&.A(,$- (./0 65#$7#5 .%* ,#+5D'µ,0%*, 4,4%µ70%* '.$ ,:05$ 
(&30$,- %$ &,#$&.A(,$- µ,.5.#%&=- µ$5- ,*72$6./- ("µJ5(/- (, ("µJ5(/ 5%#:(.%* B#'0%* 65$ 
,&:(/- 5)%#%"0 5&5(B'2/(/ &%* 5&5$.,: B5µ/2= ,$4:6,*(/, 4/254= 5&5(B'2/(/ B;#:- &#%%-
&.$6= 65#$7#5-. 1&:(/-, / ,05225+= µ,.58" 4$5(./µ3.;0 50,#+:5- 65$ ,*72$6./- 5&5(B'2/(/- 
,+62;J:D,$ .%0 ,#+5D'µ,0% (./0 50,#+:5, 65@A- / ,*72$6./ 5&5(B'2/(/ @,;#,:.5$ 5#0/.$6' 
B5#56./#$(.$6' (./0 5+%#3 ,#+5(:5- (ASETUC, 2014, International Labour Office, 2014), ,0A 
'(%0 5)%#3 .$- +*05:6,-, ,0$(B",$ &,#$(('.,#% ./0 &5#54%($56= 4$36#$(/ 503µ,(5 (, 504#$63 
65$ +*05$6,:5 ,&5++72µ5.5, ,&$J,J5$A0%0.5- .%0 (*µ&2/#;µ5.$6' B5#56.=#5 ./- +*05$6,:5- 
,#+5(:5- (./0 &5#5+;+= (C70.#% 1#,*0A0 +$5 X7µ5.5 R('./.5-, 2001).
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3.3 C+3µ0%0;2 3+%:9#02 -(-3<'?4342 #-$ µ0$&µ1%4 -(',"34 
E$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 4*(µ,0,:- ,&$&.A(,$- +$5 ./0 *+$,$0= 65$ 5()32,$5 
.;0 ,#+5D'µ,0;0. <5#3 .% +,+%0'- '.$ %$ ,*72$6.%$ ,#+5D'µ,0%$ 4,0 505)7#%*0 .5 5.*B=µ5.5 
&%* .%*- 7B%*0 (*µJ,: 65.3 ./ 4$3#6,$5 ./- ,#+5(:5- .%*- (./0 :4$5 76.5(/ µ, 5*.' &%* 63-
0%*0 %$ µ'0$µ%$ (*034,2)%: .%*-, µ, 5&%.72,(µ5 05 *&%,6.$µ3.5$ / (*B0'./.5 .;0 5.*B/µ3.;0 
(.%0 BA#% ,#+5(:5- (International Labour Office, 2014), 65$ &5#3 .% '.$ % B#'0%- 5&5(B'2/-
(/- – 65$ 3#5 76@,(/- (, 6$04"0%*- – .;0 ,*72$6.;0 ,#+5D'µ,0;0 ,:05$ µ$6#'.,#%- 5&' .%*- 
µ'0$µ%*-, ,0 .%".%$- %$ ,*72$6.%$ ,#+5D'µ,0%$ ,6.:@,0.5$ &,#$(('.,#% (, ,#+5.$63 5.*B=µ5.5, 
(;µ5.$67- ,&$J5#"0(,$- 65$ 6$04"0%*- +$5 ./0 I*B$6= .%*- *+,:5 (International Labour Office, 
2015a). E$ 2'+%$ +$5 .%*- %&%:%*- &5#5./#%"0.5$ .5 50;.7#; (*0:(.50.5$ (.$- 4*(µ,07(.,#,- 
(*0@=6,- ,#+5(:5- &%* 50.$µ,.;&:D%*0 %$ ,*72$6.%$ ,#+5D'µ,0%$ (, (B7(/ µ, .%*- µ'0$µ%*- ,#-
+5D'µ,0%*-, (.% ,&$6:04*0% +,0$6'.,#5 &,#$J322%0 &5#%B=- ,#+5(:5- 5&' 3&%I/ &#5+µ5.$6A0 
(*0@/6A0 &5#%B=- ./- ,#+5(:5- 65$ (.% &,#$J322%0 '&%* 6*#$5#B,: / %$6%0%µ$6= 505()32,$5, 
/ &:,(/ +$5 5&'4%(/ +$5 ./ 2=I/ &,#5$.7#; 5&%4%BA0, / 5&%4$%#+30;(/ 65$ %$ 50,&5#6,:- 
#*@µ:(,$- ./- 0%µ%@,(:5-, ,0A &5#322/25 4,0 *&3#B,$ / 4*05.'./.5 ,27+B%* &5#5µ7.#;0 ./- 
,#+5(:5- (.%0 :4$% J5@µ' µ, ./ 4*05.'./.5 +$5 .%*- µ'0$µ%*- ,#+5D'µ,0%*- (International La-
bour Office, 2015a, >$B5=2, 2001).
1&:(/-, .% ,#+5($56' &,#$J322%0 (.% %&%:% 4#5(./#$%&%$%"0.5$ %$ ,*72$6.%$ ,#+5D'µ,0%$ 4$-
5)7#,$ 5&' .% 50.:(.%$B% .;0 µ'0$µ;0 '(%0 5)%#3 ./0 65.5(.#5.=+/(/ ./- (B,.$6=- ,#+5.$6=- 
0%µ%@,(:5-, / %&%:5 65.%B*#A0,$ ./0 5052%+:5 4$65$;µ3.;0 (.%*- ,#+5D'µ,0%*- %#$(µ70%* 65$ 
5%#:(.%* B#'0%* (C%*D=-, 2002). F 65.5(.#5.=+/(/ 5)%#3 4$65$Aµ5.5 (./0 ,#+5(:5, '&;- / 
,2,*@,#:5 .%* (*0,.5$#:D,(@5$, .% 4$65:;µ5 .;0 (*22%+$6A0 4$5&#5+µ5.,"(,;0, / 6%$0;0$6= 
5()32$(/ 65$ / µ/ 65.505+65(.$6= ,#+5(:5 5223 65$ +,0$6'.,#5 4$65$Aµ5.5 .%* ,#+5D'µ,0%*, 
65@A- (*B03 &5#5./#%"0.5$ )5$0'µ,05 bullying 65$ (,8%*52$6A0 &5#,0%B2=(,;0 (Interna-
tional Labour Office, 2016a). <5#322/25, .% ,#+5($56' &,#$J322%0 .;0 ,*72$6.;0 ,#+5D'µ,-
0;0 B5#56./#:D,.5$ 5&' ,23B$(./ ,&:J2,I/ ./- &5#,B'µ,0/- ,#+5(:5-, µ/ ,&5#6= ,&$6%$0;0:5 
µ, .%*- 50;.7#%*- .%*- 65$ +,0$6'.,#5 ,23B$(./ ,&$6%$0;0:5 ,0.'- .%* %#+50$(µ%", 5*8/µ70% 
)'#.% ,#+5(:5-, ,0.5.$6%&%:/(/ ./- ,#+5(:5-, 7µ)5(/ (.$- ,&$4'(,$- 65$ .5 5&%.,27(µ5.5 65$ 
5&2%*(.,*µ705 65$ µ%0'.%05 65@=6%0.5 (International Labour Office, 2014, International La-
bour Office, 2016a). 1&$&#'(@,.5, / "&5#8/ 4$5)%#,.$6A0 .5B*.=.;0 ,#+5D'µ,0;0 7B,$ ;- 
5&%.72,(µ5 &,25.,$567- (B7(,$- ,0.'- ./- ,&$B,:#/(/-, 4/µ$%*#+:5 50.5+;0$(µA0 µ,.58" .;0 
,#+5D'µ,0;0 65$ 65.3 (*07&,$5 ,85(@70$(/ ./- (*04$652$(.$6=- 4#3(/-, *&%J3@µ$(/ ./- ,#+5-
(:5- 65$ (.54$56= 50.$65.3(.5(= ./- 5&' (*µJ3(,$- 5(.$6%" 65$ ,µ&%#$6%" 4$65:%* (C%*D=-, 
2008).
95 50;.7#; B5#56./#$(.$63 .%* ,#+5($56%" &,#$J322%0.%- 7B%*0 (/µ50.$67- ,&$&.A(,$- 
(./ (.3(/ 65$ (*µ&,#$)%#3 .;0 ,#+5D'µ,0;0 (./0 ,&$B,:#/(/. P&%(./#:D,.5$ '.$ %$ ,*72$6.%$ 
,#+5D'µ,0%$ 7B%*0 4$5)%#,.$63 6:0/.#5 (, (B7(/ µ, .%*- µ'0$µ%*- ,#+5D'µ,0%*- 65$ 4$5)%#,-
.$6= 503µ$8/ 505)%#$63 µ, .5 65@=6%0.5 &%* ,&$.,2%"0 65$ .$- 5&%)3(,$- &%* 25µJ30%0.5$, µ, 
5&%.72,(µ5 05 4,:B0%*0 µ$6#'.,#/ 47(µ,*(/ 65$ &#%(=2;(/ (./0 ,&$B,:#/(/. W- ,6 .%".%*, %$ 
,*72$6.%$ ,#+5D'µ,0%$ ,+62;J:D%0.5$ (.%0 &,#$%#$(µ70% #'2% &%* 7B%*0 (./0 ,&$B,:#/(/, 0$A-
@%*0 705 5:(@/µ5 5&%870;(/- µ7(5 (./0 ,&$B,:#/(/, 4$565.7B%0.5$ 5&' 5:(@/µ5 ,830.2/(/-, 
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4,0 7B%*0 ,µ&$(.%("0/ (.%*- µ'0$µ%*- ,#+5D'µ,0%*-, 5&%*($3D%*0 (*B0'.,#5 5&' ./0 ,#+5(:5 
.%*- 65$ +,0$6'.,#5 7B%*0 µ,$;µ70/ 5&'4%(/ (./0 ,&$B,:#/(/, '&;- 5*.= µ,.#$7.5$ µ, 50.$6,$-
µ,0$6%"- 4,:6.,- (Clark et al., 2010).
3.4 G0$&µ1%4 0+05;- *&% 0)8-='µ0%&%, <-µ4?9 0)8-3$-#9 $#-%"(";434 #-$ -B5434 
0)8-3$-#92 -%-3A6?0$-2 
>,+32% µ7#%- ./- J$J2$%+#5):5- 505)7#,.5$ ,6.,07(.,#5 (.$- I*B%2%+$67- ,&$&.A(,$- .;0 ,*-
72$6.;0 µ%#)A0 5&5(B'2/(/-. P&%(./#:D,.5$ '.$ .% 6:0/.#% +$5 .%0 ,#+5D'µ,0% 4$54#5µ5.:D,$ 
(/µ50.$6' #'2% (.% &;- %$ ,#+5D'µ,0%$ 50.$25µJ30%0.5$ ./0 ,#+5(:5 .%*-. F 722,$I/ $(B*-
#A0 6$0=.#;0 65$ / µ/ 503@,(/ 5032/I/- (/µ50.$6A0 *&%B#,A(,;0 (./0 ,&$B,:#/(/ (.%*- 
,*72$6.%*- ,#+5D'µ,0%*- 7B,$ ;- 5&%.72,(µ5 5$(@=µ5.5 5&%µ'0;(/- 5&' .%*- *&'2%$&%*- 
,#+5D'µ,0%*-, µ,:;(/ 47(µ,*(/- 65$ 5"8/(/ ./- ,*&3@,$5- 65$ ./- 5$(@50'µ,0/- ,#+5($56=- 
5()32,$5- (Toms and Biggs, 2014). 1&$&27%0, %$ ,*72$6.%$ ,#+5D'µ,0%$ 5$(@30%0.5$ 70.%0/ 
&:,(/ 65$ ("04#%µ% ,830.2/(/-, 65@A- ,&/#,3D%0.5$ 5&' .$- 4$56#:(,$- &%* *):(.50.5$ (.%0 ,#-
+5($56' BA#%, ./0 722,$I/ 58$%&#,&%"- ,#+5(:5- 65$ .%*- µ/ ,)$6.%"- (.'B%*- 65$ .$- *I/27- 
&#%(4%6:,- &%* 505µ70%0.5$ 65$ +:0%0.5$ $4$5:.,#5 &$,(.$67- (, &,#$'4%*- %$6%0%µ$6=- 6#:(/- 
(International Labour Office, 2016b). E$ 50;.7#; ,#+5($567- (*0@=6,- %4/+%"0 65$ (./ µ,$-
;µ70/ 5:(@/(/ ,*,8:5- 65$ ,*/µ,#:5- (, (B7(/ µ, .%*- µ'0$µ%*- ,#+5D'µ,0%*-, (./0 5#0/.$6= 
&#%4$3@,(/ &#%- ./0 ,#+5(:5 65$ ./0 ,&$B,:#/(/ 7;- 65$ (./ 4$3@,(/ 5&%BA#/(/- 5&' ./0 
,#+5(:5 (International Labour Office, 2015c). F µ,$;µ70/ I*B$6= ,*,8:5 (./0 ,#+5(:5 (*(B,-
.:D,.5$ µ, ./ µ,$;µ70/ +,0$6'.,#/ $650%&%:/(/ 5&' ./ D;=, +,+%0'- &%* (./0 &,#:&.;(/ .;0 
,*72$6.;0 ,#+5D'µ,0;0 $(B",$ 6*#:;- 2'+; ./- 5*8/µ70/- ,#+5($56=- 505()32,$5- (Daw-
son et al., 2017). 1&:(/-, %#$(µ70,- µ%#)7- ,*72$6./- 5&5(B'2/(/- (&.B. J3#4$,-) %4/+%"0 (, 
I*B%(;µ5.$63 &#%J2=µ5.5 *+,:5-, 3+B%-, +5(.#,0.,#$67-, 0,*#%I*B$67- 65$ 65#4$5++,$567- 
4$5.5#5B7-, 4$5.5#5+µ70% "&0%, 4$5.5#5B= .;0 4$5.#%)$6A0 (*0/@,$A0, &#%J2=µ5.5 µ, ./0 
%$6%+,0,$56= D;= 65$ 503&.*8/ 50@*+$,$0A0 (*µ&,#$)%#A0, '&;- ,83#./(/ 5&' .% 526%'2 65$ 
.% .($+3#% (International Labour Office, 2012). H0.:@,.5, @,.$63 5&%.,27(µ5.5 )5:0,.5$ &;- 
*&3#B%*0 (./0 &,#:&.;(/ ./- ./2,#+5(:5-, '&%* / ,µ&,$#:5 .%* 05 ,#+3D,.5$ % ,#+5D'µ,0%- 
5&' .% (&:.$ .%* 7B,$ ;- 5&%.72,(µ5 (*05$(@/µ5.$6= ,*,8:5 65$ *I/2= ,#+5($56= $650%&%:/(/ 
(Anderson et al., 2015). 
F ,#+5($56= $650%&%:/(/, &%* 5)%#3 ./ (.3(/ &%* 50.505623 .5 (*05$(@=µ5.5 .;0 ,#+5-
D'µ,0;0 +$5 ./0 ,#+5(:5 .%*-, (B,.:D,.5$ µ, ./0 I*B$6= *+,:5 .;0 ,#+5D'µ,0;0 65$ 4$54#5µ5.:-
D,$ (/µ50.$6' #'2% '(%0 5)%#3 ./0 5&'4%(= .%*- (./0 ,&$B,:#/(/. P&%(./#:D,.5$ '.$ %#$(µ70,- 
µ%#)7- ,*72$6.;0 ,#+5D'µ,0;0 7B%*0 B5µ/2'.,#% J5@µ' ,#+5($56=- $650%&%:/(/-, (, (B7(/ 
µ, .%*- µ'0$µ%*- ,#+5D'µ,0%*-. H*.' ,8/+,:.5$ 5&' ./ µ$6#'.,#/ ,#+5($56= 47(µ,*(/ .;0 
,*72$6.;0 ,#+5D'µ,0;0, .%*- (*+6#$.$63 B5µ/2'.,#%*- µ$(@%"- &%* 25µJ30%*0 (, (B7(/ µ, 
.%*- µ'0$µ%*- ,#+5D'µ,0%*- 65$ 2%$&%"- &5#5µ7.#%*-, '&;- %$ µ$6#7- 4*05.'./.,- &#%5+;+=-, 
/ µ/ ,&:J2,I/ 65$ 65@%4=+/(/ ,&: ./- ,#+5(:5- 65$ / 722,$I/ %µ54$6=- ,#+5(:5-, 50 65$ (./0 
.,2,*.5:5 &,#:&.;(/ / )"(/ %#$(µ70;0 µ%#)A0 ,*72$6./- 5&5(B'2/(/- &%* B5#56./#:D,.5$ 
5&' ,0$(B*µ70/ 5*.%0%µ:5 7B,$ ;- 5&%.72,(µ5 *I/2'.,#/ ,#+5($56= $650%&%:/(/ (Goñi-Legaz 
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and Ollo-López, 2017). 1&$&#'(@,.5, $4$5:.,#5 (/µ50.$67- 5#0/.$67- ,&$&.A(,$- (./0 ,#+5($-
56= $650%&%:/(/ &#%652,: / ,#+5($56= 505()32,$5 &%* 5$(@30%0.5$ %$ ,*72$6.5 ,#+5D'µ,0%$. 
F 505()32,$5 7+6,$.5$ (.$- 50/(*B:,- .%* &#%(;&$6%" 5&' .$- B5µ/27- &#%(4%6:,- +$5 ./ (*07-
B,$5 ./- 5&5(B'2/(/- 65$ .%0 5*8/µ70% 6:04*0% 5&A2,$5- ./- ,#+5(:5-, .%0 B5µ/2' µ$(@' 65$ 
./0 5J,J5$'./.5 (B,.$63 µ, ./ (*07B,$5 65.5J%2=- .%*, ./0 50,&3#6,$5 ./- 632*I/- 6%$0;0$6=- 
5()32,$5-, .$- 5&#'J2,&.,- A#,- 5&5(B'2/(/-, .5 B5µ/23 ,&:&,45 &#%(.5(:5- (B,.$63 µ, ./0 
*+$,$0= 65$ ./0 5()32,$5 65@A- 65$ ./ µ/ ,&5#6= ,6&5:4,*(/ 65$ 50.$&#%(A&,*(/ (./0 ,&$-
B,:#/(/ (International Labour Office, 2016a). H0 65$ .% 5:(@/µ5 ./- 505()32,$5- +,0$6'.,#5 
,:05$ (*03#./(/ .;0 B5#56./#$(.$6A0 ./- &#%(;&$6'./.5- .%* 63@, 5.'µ%*, ,0 .%".%$- 5*.' 
,&$.,:0,.5$ '.50 / ,&$2%+= +$5 ,*72$6./ 5&5(B'2/(/ ,:05$ 505+65(.$6= +$5 .%0 5&5(B%2%"µ,0% 
65$ 'B$ 65.’ ,&$2%+= (De Witte, 2005, >$B5=2, 2001). F ,#+5($56= 505()32,$5 (*047,.5$, 
'&;- 505)7#@/6, 50;.7#;, ,*@7;- µ, ./0 ,#+5($56= $650%&%:/(/ 65$ ./0 ,#+5($56= 47(µ,*-
(/, %$ %&%:,- µ, ./ (,$#3 .%*- (*047%0.5$ 65$ µ, ./0 ,#+5($56= 5&'4%(/ (Reisel et al., 2007). 
F 5*8/µ70/ ,#+5($56= 505()32,$5 ,&/#,3D,$ .$- %#+50;($567- (.3(,$- 65$ (*µ&,#$)%#7- 65$ 
&$% (*+6,6#$µ705 ,&$4,$0A0,.5$ % J5@µ'- ,#+5($56=- 47(µ,*(/- 65$ / ,µ&$(.%("0/ (./0 ,&$-
B,:#/(/ 65$ 5*830,.5$ / 50.:(.5(/ (.$- &#%;@%"µ,0,- 5225+7-, (/µ,$A0%0.5$ &,#$(('.,#,- 
5&%*(:,- 5&' ./0 ,#+5(:5 65$ .3(,$- )*+=- 5&' 5*.=, µ, 5&%.72,(µ5 05 &5#5./#,:.5$ µ$6#'.,#/ 
5&'4%(/ .%* ,#+5D'µ,0%* ,0.'- ./- ,&$B,:#/(/- (De Witte, 2005). Q(%0 5)%#3 .%*- :4$%*- 
.%*- ,#+5D'µ,0%*-, / ,#+5($56= 505()32,$5 7B,$ (/µ50.$67- I*B%6%$0;0$67- ,&$&.A(,$- 65-
@A- 65.5+#3)%0.5$ µ,:;(/ ./- I*B%2%+$6=- ,*,8:5-, ,&5++,2µ5.$6= ,8%*@70;(/, 3+B%-, 70.%-
0/ 4*()%#:5, 5&,2&$(:5 65$ 65.3@2$I/ &%* µ, ./ (,$#3 .%*- ,&/#,3D%*0 ./0 :4$5 ./0 &%$'./.5 
D;=- .%*- (Cheng and Chan, 2008).
4. @62+82-2 / :*%#2*µ%+4 7/& #7*27/+$84& 736 #<6;$8"736 #7/6 
:*2+µ27$8>7/72 :%< ;$2µ%*A)6(72$ 2:> 7/6 2=E/#/ (A2*µ%+4& 736 
(<9.$8736 µ%*A)6 2:2#B>./#/& #7/6 2+%*" (*+2#-2& 
E$ ,*72$6.%$ ,#+5D'µ,0%$ 4, (*µµ,.7B%*0 (.%0 :4$% J5@µ' (, (*04$63.5 '&;- %$ µ'0$µ%$ ,#-
+5D'µ,0%$. KB,$ &5#5./#/@,: '.$ 5&%@5##"0%0.5$ 5&' ./ (*µµ,.%B= .%*- (, ,62%+7- .;0 (B,-
.$6A0 50.$&#%(;&,*.$6A0 %#+30;0, 65@A- .5 :4$5 .5 (*04$63.5 4,0 7B%*0 $(B*#3 6:0/.#5 05 
4$5&#5+µ5.,*.%"0 µ, .%*- ,#+%4'.,- .5 5$.=µ5.5 .;0 ,*72$6.;0 ,#+5D'µ,0;0. 1&$&#'(@,.5, %$ 
:4$%$ %$ ,*72$6.%$ ,#+5D'µ,0%$ 4,0 ,&$@*µ%"0 $4$5:.,#5 ./ 4#5(./#$%&%:/(= .%*- (, (*04$63.5, 
.'(% 2'+; .%* µ$6#%" B#'0%* ,#+5(:5- ((, (B7(/ µ, .%*- µ'0$µ%*-), '(% 65$ ./- 505()32,$5- 
&%* (*0,&3+,.5$ ,04,B'µ,0/ ,050.:;(/ (µ7(5 5&' .%0 (*04$652$(µ') (.$- ,&$@*µ:,- .;0 ,#+%-
4%.A0 5223 65$ ./- ,&$@*µ:5- µ,.5.#%&=- ./- 5&5(B'2/(=- .%*- (, 5%#:(.%* B#'0%*. E 50.:-
6.*&%- +$5 .%*- ,*72$6.%*- ,#+5D'µ,0%*- ,:05$ / µ/ "&5#8/ ,0'- 5&%.,2,(µ5.$6%" 65$ @,(µ$6%" 
µ%B2%" &:,(/- *&7# .;0 (*µ),#'0.;0 .%*- 65$ 652".,#;0 (*0@/6A0 5&5(B'2/(/- (C%*D=-, 
2002). 1&:(/-, 4,4%µ70%* '.$ %$ ,*72$6.%$ ,#+5D'µ,0%$ 4, (*04$652:D%0.5$ $4$5:.,#5, .5 (*04$63-
.5 µ7B#$ (.$+µ=- 4,0 7B%*0 ,&$4,:8,$ $4$5:.,#/ 50.:@,(/ (B,.$63 µ, ./ B#=(/ ,*72$6.;0 µ%#)A0 
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5&5(B'2/(/- (.$- ,&$B,$#=(,$- (Humphreys et al., 2008). <5#322/25, / µ/ 70.58/ (.%*- 6'2-
&%*- .;0 (*04$63.;0 .;0 ,*72$6.;0 ,#+5D'µ,0;0 7B,$ ;- 5&%.72,(µ5 ./ µ,:;(/ ./- (*04$65-
2$(.$6=- &*60'./.5-, 4/254= ./ µ,:;(/ .%* 5#$@µ%" .;0 (*04#%µ/.A0 (.5 (*04$63.5. H*.' µ, 
./ (,$#3 .%* 7B,$ ,&:4#5(/ (.%0 #'2% 65$ ./ (*µ&,#$)%#3 .;0 (*04$63.;0, (./ 4*05.'./.5 65$ 
$650'./.5 4#5(./#$%&%:/(=- .%*- +$5 ,8,"#,(/ 2"(,;0, 56'µ5 65$ (./ (µ,22%0.$6=) "&5#8= 
.%*-. E µ$6#'.,#%- J5@µ'- 50.$&#%(A&,*(/- .;0 ,#+5D'µ,0;0 65$ / 65.3 (*07&,$5 5&%4*-
03µ;(/ ./- (*04$652$(.$6=- 4#3(/- 7B,$ 3µ,(% 50.:6.*&% .'(% (.%0 ,*#".,#% 6%$0;0$6' #'2% 
.;0 (*04$63.;0, '(% 65$ (./ 4*05.'./.5 5&%.,2,(µ5.$6=- 4$5&#5+µ3.,*(/- +$5 .5 (*µ)7#%0.5 
.;0 ,#+5D'µ,0;0 65$ (./0 ,.%$µ'./.5 +$5 4#5(./#$%&%:/(/ 65$ +$5 3(6/(/ 5&,#+:5- (C%*D=-, 
2008). 
<5#3 .$- (*0.,2%"µ,0,- 5225+7- (./0 %#+30;(/ .%* 6,)525:%* 65$ ./- ,#+5(:5- µ, ./0 
5034*(/ .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/-, .5 (*04$63.5 4,0 725J50 *&'I/ .%*- .5 075 
4,4%µ705 65$ ,856%2%*@%"0 05 %#+50A0%0.5$ 65$ 05 4#%*0 µ, .%0 :4$% .#'&% &%* *):(.5.5$ 
,4A 65$ 5#6,.3 B#'0$5. 1&:(/-, &5#5./#,:.5$ 4$B5(µ'- (.5 (*04$63.5 µ&#%(.3 (.$- (/µ50.$67- 
5225+7- &%* 25µJ30%*0 BA#5 (.$- 
,#+5($567- (B7(,$-, '&;- 65$ &#%J2/µ5.$(µ%: 505)%#$63 µ, ./ (;(.= ,6&#%(A&/(/ .;0 
,#+5D'µ,0;0 65$ ./ 4#3(/ .;0 (*04$63.;0 &#%- '),2%- .;0 (*µ),#'0.;0 .;0 ,#+5D'µ,0;0 
(C%*6$34/-, 2007). 16.'- 5&' .5 ,#+5($563 (*µ)7#%0.5, .5 (*04$63.5 4$54#5µ5.:D%*0 ,&$-
&27%0 (/µ50.$6' #'2% (./0 5+%#3 ,#+5(:5- 65$ ./0 6%$0;0:5 +,0$6'.,#5, 65@A- 5&%.,2%"0 
(*0%µ$2/.= .%* 6#3.%*- 65$ .;0 ,#+%4%.A0, '(% 65$ (./ (.3(/, (*µ&,#$)%#3 65$ ,*/µ,#:5 
.;0 ,#+5D'µ,0;0, µ$5- 65$ &5#5./#,:.5$ '.$ µ&%#%"0 05 ,&/#,3(%*0 +$5 &5#34,$+µ5 .% µ7+,-
@%- .;0 ,&$&.A(,;0 ./- 505()32,$5- (.%*- ,#+5D'µ,0%*- (Hellgren and Chirumbolo, 2003). 
H8:D,$ &30.;- 05 (/µ,$;@,: '.$ / (*µµ,.%B= .;0 ,*72$6.;0 ,#+5D'µ,0;0 (, (*04$63.5 4"05.5$ 
05 µ,$A(,$ .% B3(µ5 ./- &#%(.5(:5- ,#+5(:5- µ,.58" µ'0$µ;0 65$ ,*72$6.;0 ,#+5D'µ,0;0 65$ 
05 %4/+=(,$ (, µ,.5.#%&= (*µJ3(,;0 µ, ,*72$6.%*- '#%*- 5&5(B'2/(/- (, .*&$67- (*µJ3(,$- 
65@A- 65$ (./ ("05I/ µ, ./0 6*J7#0/(/ (*µ);0$A0 – &25:($% (ASETUC, 2014). 
5. 5<µ:(*"#µ272 82$ :*%7"#($& :%.$7$84& µ:*%#7" #7/6 (:9.2#/ 736 
(<9.$8736 µ%*A)6 2:2#B>./#/&
E$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- 7B%*0 µ,.5µ%#)A(,$ .% ,#+5($56' .%&:%, (.% %&%:% / ,*,-
2$8:5 7B,$ &27%0 (/µ50.$6= @7(/ µ, .3(,$- &,#5$.7#; ,0:(B*(/- 65$ / ,#+5($56= (.5@,#'./.5 
µ,$A0,.5$. F ,µ&,$#:5 5&' ./0 ,)5#µ%+= .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 65.54,$60",$ 
&;- ,&/#,3D%*0 (/µ50.$63 .'(% (*0$(.A(,- .%* ,*#".,#%* &,#$J322%0.%- '(% 65$ ./0 5+%#3 
,#+5(:5- 65$ .$- ,#+5($567- (B7(,$-, µ, 5&%.72,(µ5 ./0 503+6/ ,&$(.5µ70/- 4$,#,"0/(/- .%*- 
5&' '25 .5 ,µ&2,6'µ,05 µ7#/, 4/254= 6#3.%-, ,&$B,$#=(,$-, (*04$63.5 65$ ,#+5D'µ,0%*-. <5-
#'2% &%* %$ ,&$&.A(,$- ./- ,)5#µ%+=- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- (./0 6%$0;0:5, ./ 
0%µ%@,(:5, ./0 %$6%0%µ:5, ./0 503&.*8/, ./0 50.5+;0$(.$6'./.5, ./0 5&5(B'2/(/, .$- ,&$B,$-
#=(,$-, .5 (*04$63.5 65$ .%*- ,#+5D'µ,0%*- 7B%*0 4$5)%#,.$67- 505+0A(,$- 65$ ,6.$µ=(,$-, %$ 
&,#$(('.,#,- 5&'I,$- &%* 7B%*0 65.5+#5),: 65.5.,:0%*0 (.% '.$ %$ ,&$&.A(,$- ,:05$ +,0$6'.,#5 
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5#0/.$67-, ,0A 4,0 &5#52,:&,.5$ 05 505),#@,: / (*B0= "&5#8/ )5$0%µ70;0 65.5(.#5./+=(,;0 
.%* (B,.$6%" @,(µ$6%" &25$(:%*. 
E$ 5#0/.$67- ;- ,&: .% &2,:(.%0 (*07&,$,- .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 7B%*0 ;- 
5&%.72,(µ5 ./0 503&.*8/ &%2$.$6A0, .'(% ,6 µ7#%*- .%* 6#3.%*- '(% 65$ .;0 ,&$B,$#=(,;0, 
65$ +,0$6'.,#5 ./0 65.3@,(/ &#%.3(,;0 +$5 ./0 50.$µ,.A&$(/ .;0 (*0,&,$A0 5*.A0. 9% G$,-
@07- S#5),:% 1#+5(:5- @,;#,: &;- &#7&,$ 05 +:0%*0 ,07#+,$,- &#%- ./0 65.,"@*0(/ *&%(.=#$-
8/- ./- &2=#%*- 5&5(B'2/(/- 65$ &,#$%#$(µ%" .;0 ,*72$6.;0 µ%#)A0 5&5(B'2/(/- 5223 65$ 
&#%3(&$(/- ./- :(/- µ,.5B,:#$(/- ,#+5D'µ,0;0 µ, 65@,(.A- 5%#:(.%* B#'0%* 65$ ,*72$6.;0 
,#+5D'µ,0;0, &#'2/I/- )5$0%µ70;0 65.5(.#5.=+/(/- 65$ @7(&$(/- ,++*/µ70;0 65$ (.5@,-
#A0 ;#A0 5&5(B'2/(/-. W- &#%- .%*- ,*72$6.%*- ,#+5D'µ,0%*- &#%.,:0,$ ./0 *&,#3(&$(/ ./- 
(*04$652$(.$6=- ,2,*@,#:5-, ./0 ,0:(B*(/ ./- );0=- .;0 ,#+5D'µ,0;0 65$ .;0 4*05.%.=.;0 
4$5&#5+µ3.,*(/-, ./0 &#%A@/(/ 6%$0;0$6%" 4$52'+%* µ,.58" ,#+5D'µ,0;0, ,#+%4%.A0 65$ 
6#3.%*- µ7(; ,0'- 65.322/2%* @,(µ$6%" &25$(:%* 65$ ./ @7(&$(/ ./- 50.$&#%(A&,*(/- .;0 
,*72$6.;0 ,#+5D'µ,0;0 µ7(; µ$5- ,*#".,#/- (*µµ5B:5- .;0 (*04$63.;0. 1&:(/-, @5 &#7&,$ 05 
,0$(B*@,: / 6%$0;0$6= &#%(.5(:5 65$ 05 4$5()52$(.,: / 5()52=- 65$ 58$%&#,&=- ,#+5(:5, &5-
#7B%0.5- *&%(.=#$8/ 65$ ,6&5:4,*(/ (.%*- ,#+5D'µ,0%*- (International Labour Office, 2016a). 
F 1*#;&5?6= 1&$.#%&= &#%(&3@/(, µ7(5 (.% &,#$J322%0 (.% %&%:% *&3#B%*0 &$7(,$- +$5 
5"8/(/ ./- 50.5+;0$(.$6'./.5- 65$ ./- ,*,2$8:5- 5&' ./ µ$5 &2,*#3 65$ 503+6/ +$5 &#%(.5(:5 
.;0 4$65$;µ3.;0 5&' ./0 322/ &2,*#3, 05 J#,$ 2"(/ '&%* 05 *&3#B,$ $(%##%&:5. W- ,*#;-
&5?6= J$A($µ/ ,052256.$6= (.% µ%0.72% .;0 5&%##*@µ$(µ70;0 5+%#A0 ,#+5(:5- &#%6#:@/6, 
% (*04*5(µ'- ,*,2$8:5- 65$ 5()32,$5-, ,*#".,#5 +0;(.'- ;- flexicurity (,*72$6./ 5()32,$5), 
'#%- &%* ,µ)50:(./6, +$5 &#A./ )%#3 .% 1997 (./0 <#3($0/ O:J2% +$5 ./0 %#+30;(/ ./- 
,#+5(:5- ./- 1*#;&5?6=- 1&$.#%&=- (C70.#% <5#5+;+$6'./.5- C"&#%*, 2006). >, ./0 ,)5#-
µ%+= ./- ,*72$6./- 5()32,$5- ,&$4$A6,.5$ / 65.%B"#;(/ ,23B$(.;0 4$65$;µ3.;0 65$ ./- 5#B=- 
./- :(/- µ,.5B,:#$(/- 65$ µ/ 4$36#$(/- +$5 .%*- ,#+5D'µ,0%*- µ, ,*72$6.% 65@,(.A-, B;#:- 
05 522%$A0,.5$ .% &,#$,B'µ,0% ./- ,#+5($56=- (B7(/-, &5#7B%0.5- .5*.'B#%05 I*B%2%+$6= 
5()32,$5 (.%0 ,#+5D'µ,0% 5223 65$ ,&5#6= (.=#$8/ 65$ 5()52= µ,.3J5(/ (, 705 07% 65@,-
(.A- 5&5(B'2/(/- µ,.3 ./0 5&,2,*@7#;(/ .;0 '#;0 5&'2*(/- +$5 ./0 ,&5070.58/ (./0 5+%#3 
,#+5(:5- (R0(.$.%".% 1#+5(:5- S!11, 2008). <5#3 ./0 *$%@7./(/ ./- ,*72$6./- 5()32,$5-, / 
1*#;&5?6= 1&$.#%&= ('&;- 65$ / G$,@0=- E#+30;(/ 1#+5(:5-) 4,0 *&%(./#:D,$ ./0 *&,#J%-
2$6= B#=(/ .;0 µ/ .*&$6A0 (*µJ3(,;0 ,#+5(:5- &%* (*B03 (*0%4,"%0.5$ 5&' µ/ 58$%&#,&,:- 
µ$(@%"-, 4,4%µ70%* '.$ %$ ,*72$6.,- µ%#)7- 5&5(B'2/(/- &#7&,$ 05 B#/($µ%&%$%"0.5$ %#@3 
65$ 05 &5#7B%*0 ./ 4$5()32$(/ ,6,:0/ A(., 05 5&%),"+%0.5$ &#56.$67- ("05I/- (*µJ3(,;0 
,*72$6./- ,#+5(:5- '.50 (./0 %*(:5 &#'6,$.5$ +$5 &2=#/ 65$ 5%#:(.%* B#'0%* ,#+5(:5. 1&:(/-, 
/ µ,.5.#%&= @7(,;0 3.*&/- 5&5(B'2/(/- (, @7(,$- .*&$6=- 5&5(B'2/(/- 5&%.,2,: ("µ);05 
µ, ./0 1*#;&5?6= 1&$.#%&= 7050 .#'&% ,0:(B*(/- ./- 4/µ$%*#+:5- 07;0 @7(,;0 ,#+5(:5-, 
65@A- / 3.*&/ (5223 65$ / 54=2;./) 5&5(B'2/(/ (*0,&3+,.5$ µ,:;(/ (./0 ,:(&#58/ )'#;0 
65$ ,$()%#A0 65$ 7B,$ 5#0/.$6' 50.:6.*&% (./0 &5#5+;+$6'./.5. F µ,.5.#%&= 5*.= 7B,$ ;- 
5&%.72,(µ5 ,&$&27%0 ./0 65.%B"#;(/ (*0.58$%4%.$6%" 4$65$Aµ5.%- 65$ *+,$%0%µ$6= 632*I/ 
+$5 .%*- ,#+5D'µ,0%*- (1*#;&5?6= 1&$.#%&=, 2012, R0(.$.%".% 1#+5(:5- S!11, 2013).
<#%6,$µ70%* 05 5&%),*B@%"0 )5$0'µ,05 65.5(.#5./+=(,;0 &%* (*0=@;- *):(.50.5$ (.$- 
,*72$6.,- µ%#)7- 5&5(B'2/(/-, 6#:0,.5$ 5&5#5:./.% 05 ,0$(B*@%"0 %$ ,2,+6.$6%: µ/B50$(µ%:, 
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
Κοινωνική Πολιτική 12 • Μάιος 2020 • 77
05 ,&,6.5@,: / ,#+5.$6= 0%µ%@,(:5 (.%*- ,*72$6.%*- ,#+5D'µ,0%*- *&' .5 4,4%µ705 ./- 700%$5- 
./- ,85#./µ70/- ,#+5(:5- 65$ 05 ,0$(B*@%"0 .5 (*22%+$63 4$65$Aµ5.5 (C%*D=-, B.B., C%*D=-, 
2008). E C%*6$34/- (2007) *&%(./#:D,$ '.$ / 075 &#'62/(/ +$5 .%*- ,#+5D'µ,0%*- 4$5+#3),.5$ 
(.$- #*@µ:(,$- ./- 0%µ%@,(:5- &%* 5)%#%"0 ./0 505µ'#);(/ .;0 5.%µ$6A0 ,#+5($56A0 (B7(,-
;0 65$ ./0 ,&5054$5&#5+µ3.,*(/ ./- 5&;2,(@,:(5- 5()32,$5-, ./0 5&%(5)=0$(/ ./- 700%$5- 
.%* ,*72$6.%* ,#+%4'./, ./0 ,6 07%* #"@µ$(/ .;0 ,#+5($56A0 4$65$;µ3.;0 65$ ./ 4$5µ'#);(/ 
.%* 4$65:%* ./- ,*,2$8:5- ;- 07%* 4$65:%* ./- ,85#./µ70/- ,#+5(:5-. <5#322/25, .% Eurofound 
&#%.,:0,$, +$5 ./0 5&%)*+= 65.5B#=(,;0 65$ 5&3./- (B,.$63 µ, .$- ,*72$6.,- (*µJ3(,$-, ./0 
,05#µ'0$(/ .;0 65@,(.A.;0 ,#+5(:5- .;0 µ'0$µ;0 65$ (*µJ5($%"B;0 ,#+5D'µ,0;0 65$ ./0 
5&%)*+= 50.5+;0$(µ%" µ,.58" .%*-, ./ (5)= %#$%@7./(/ .%* (B,.$6%" @,(µ$6%" &25$(:%*, ./0 
&#%A@/(/ ./- ,2,*@,#:5- .%* (*0,.5$#:D,(@5$ +$5 .%*- (*µJ5($%"B%*- 65$ ./0 &2=#/ ,85()3-
2$(/ .;0 4$65$;µ3.;0 .%*- (Eurofound, 2016). 
<,#5$.7#;, *&%(./#:D,.5$ '.$ .% 6#3.%- &#7&,$ 05 µ,#$µ03 +$5 ./0 &#%(.5(:5 ./- @7(/- .%* 
,*72$6.%* ,#+5D'µ,0%*, µ7(; .%* &,#$%#$(µ%" .;0 %µ54$6A0 5&%2"(,;0 5223 65$ ./- ,*6%2:-
5- 50,"#,(/- ,#+5(:5- 65$ (*04#%µ=- (./0 ,6 07%* 70.58/ (./0 5+%#3 ,#+5(:5-. S,0$6'.,#5 
@5 &#7&,$ 05 )#%0.:D,$ A(., 05 *&3#B,$ (*0,B=- J,2.:;(/ ./- &%$'./.5- ./- – B5µ/2'µ$(@/- 
(*0=@;- – ,#+5(:5- µ, ./0 &5#%B= ,*65$#$A0 ,6&5:4,*(/-, 652".,#;0 ,#+5($56A0 (*0@/-
6A0, &#%+#5µµ3.;0 %$6%0%µ$6=- 503&.*8/- 65$ 05 4$,*6%2"0,$ ./ (*µµ,.%B= (, (*04$63.5 
(C%"+$5-, 2016). 95 50;.7#; µ&%#%"0 05 ,&$.,*B@%"0 652".,#5 &5#7B%0.5- (.%*- ,#+%4'-
.,-, .5 (*04$63.5 65$ .%*- ,#+5D'µ,0%*- 65.322/2/ ,0/µ7#;(/, 65@%4=+/(/ 65$ %4/+:,- 65$ 
5&%(5)/0:D%0.5- .$- 0%µ$67- *&%B#,A(,$- .;0 µ,#A0 (International Labour Office, 2015a). 
9% 5#µ'4$% P&%*#+,:% 1#+5(:5- 4#5(./#$%&%$,:.5$ &#%- ./0 65.,"@*0(/ ./- &#%3(&$(/- .;0 
4$65$;µ3.;0 .;0 ,*72$6.;0 ,#+5D'µ,0;0, ./- ,++"/(/- ,)5#µ%+=- .%* ,#+5.$6%" 4$65:%* 65$ 
./- 65.5&%27µ/(/- .;0 65.5B#/(.$6A0 )5$0%µ70;0 ,)5#µ%+=- .;0 ,*72$6.;0 µ%#)A0 5&5-
(B'2/(/-, µ, 5$Bµ= .%* 4'#5.%- .% !Aµ5 1&$@,A#/(/- 1#+5(:5- (P&%*#+,:% 1#+5(:5- 65$ 
C%$0;0$6=- H()32$(/-, 2010), ,0A / E$6%0%µ$6= 65$ C%$0;0$6= 1&$.#%&= .3((,.5$ *&7# .%* 
6%$0;0$6%" 4$52'+%* +$5 .%0 65@%#$(µ' ,0'- (*µ);0/µ70%* - µ,.58" ,#+%4%.A0 65$ ,*72$6.;0 
,#+5D'µ,0;0 - &25$(:%* 5&5(B'2/(/- (E$6%0%µ$6= 65$ C%$0;0$6= 1&$.#%&=, 2003). F S!11 
7B,$ &#%.,:0,$ µ$5 4$5)%#,.$6= – #$D$6= - &#%(7++$(/ &#%6,$µ70%* 05 µ,$;@%"0 %$ ,*72$6.,- 
µ%#)7- 5&5(B'2/(/-, µ7(5 5&' 6,0.#$6= &50,2254$6= (*µ);0:5 &#%6,$µ70%* .% &%(%(.' .;0 
,*72$6.;0 µ%#)A0 5&5(B'2/(/- 05 507#B,.5$ (, 705 µ7+$(.% &%(%(.' ./- .38/- .%* 15% (F 
S!11 +$5 ./0 %$6%0%µ$6= 65$ 6%$0;0$6= 503&.*8/, 2010).  
E$ ,&$B,$#=(,$- 5&' ./ µ,#$3 .%*- 7B%*0 ./ 4*05.'./.5 J,2.:;(/- .;0 (*0@/6A0 ,#+5(:5- 
65$ 65.3 ,&76.5(/ ./- ,#+5($56=- D;=- .;0 ,*72$6.;0 ,#+5D'µ,0;0, 6*#:;- µ7(; ./- ,6&5:-
4,*(/- .;0 4$%$6%"0.;0 ./- ,&$B,:#/(/-, ./- ,&$6%$0;0:5- 65$ ./- &5#%B=- &2/#%)%#$A0 &#%- 
.%*- ,#+5D'µ,0%*- (Hall and Atkinson, 2006). H6'µ5, µ&%#%"0 05 &#%23J%*0 )5$0'µ,05 ,&5+-
+,2µ5.$6=- ,8%*@70;(/- µ7(; I*B%2%+$6=- *&%(.=#$8/-, 05 %#:D%*0 (.'B%*- &%* µ&%#%"0 05 
,&$.,*B@%"0, 05 65.507µ%*0 5052%+$63 .%0 '+6% ./- ,#+5(:5- (.%*- ,#+5D'µ,0%*- A(., 05 µ,$-
;@,: / *&7#µ,.#/ &:,(/ (, %#$(µ70%*- 5&' 5*.%"-, 05 &5#7B%*0 5()52,:- (*0@=6,- ,#+5(:5- 
65$ 4*05.'./.,- &#%5+;+=- +$5 .%*- ,*72$6.%*- ,#+5D'µ,0%*-, 5223 65$ 05 ,&50,8,.3(%*0 .%*- 
µ$(@%"- &%* 65.5J322%*0 (Loriol, 2007, International Labour Office, 2016b). 
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
78 • Κοινωνική Πολιτική 12 • Μάιος 2020
F$?.$%+*2A-2 
!"#$%&'(() 
Anderson, A., Kaplan, S. and Vega, R. (2015). “The impact of telework on emotional experi-
ence: When, and for whom, does telework improve daily affective well-being?”, European 
Journal of Work and Organizational Psychology, 24 (6), pp. 882-897.
ASEAN Services Employees Trade Unions Council (ASETUC) (2014), Between Flexibility 
and Security. The rise of non - standard employment in selected asean countries, http://library.
fes.de/pdf-files/bueros/singapur/10792.pdf (accessed 25/06/2018).
Atkinson, J. (1984). “Flexibility, Uncertainty and Manpower Management”, The Institute for 
Employment Studies, Report 89.
Bosio, G. (2014). “The Implications of Temporary Jobs on the Distribution of Wages in Italy: 
An Unconditional IVQTE Approach”, LABOUR: Review of Labour Economics and Indus-
trial Relations, 28 (1), pp. 64-86.
Chambel, M.J., Sobral, F., Espada, M. and Curral, L. (2015). “Training, exhaustion, and com-
mitment of temporary agency workers: A test of employability perceptions”, European Jour-
nal of Work and Organizational Psychology, 24 (1), pp. 15-30.
Cheng, G. and Chan, D. (2008). “Who suffers more from job insecurity? A meta-analytic re-
view”, Applied Psychology, 57 (2), pp. 272-303.
Clark, S., Halbesleben, J., Lester, S. and Heintz, R. (2010). “Temporary Worker Alienation 
and Job Performance: The Impact of Rating Source”, Journal of Leadership & Organiza-
tional Studies, 17 (3), pp. 287-297.
Dawson, C., Veliziotis, M. and Hopkins, B. (2017). “Temporary employment, job satisfaction 
and subjective well-being”, Economic and Industrial Democracy, 38 (1), pp. 69-98.
De Graaf-Zijl, M. and Berkhout, E. (2007). “Temporary agency work and the business cycle”, 
International Journal of Manpower, 28 (7), pp.539-556.
De Witte, H. (2005). “Job Insecurity: Review of the International Literature on Definitions, 
Prevalence, Antecedents and Consequences”, Journal of Industrial Psychology, 31 (4), pp. 
1-6.
Debrah, Y. and Smith, I. (2000). “Introduction: Globalization, Employment and the Work-
place: Responses for the Millennium”, Management Research News, 23 (2/3/4), pp. 7-8.
Edwards, C. (2001). ““Better” part-time jobs?: A study of part-time working in nursing and the 
police”, Employee Relations, 23 (5), pp.438-454.
Elia, L. (2010). “Temporary/Permanent Workers’ Wage Gap: A Brand-new Form of Wage 
Inequality?”, LABOUR: Review of Labour Economics and Industrial Relations, 24 (2), pp. 
178-200.
Eurofound (2016). “Exploring the fraudulent contracting of work in the European Union”, Pub-
lications Office of the European Union, Luxembourg.
European Commission (2006). Modernising labour law to meet the challenges of the 21st cen-
tury, Green Paper, COM(2006) 708 final, Brussels.
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
Κοινωνική Πολιτική 12 • Μάιος 2020 • 79
Gallagher, D. and Sverke, M. (2005). “Contingent Employment Contracts: Are Existing Em-
ployment Theories Still Relevant?”, Economic and Industrial Democracy, 26 (2), pp. 181-203.
Goñi-Legaz, S. and Ollo-López, A. (2017). “Temporary contracts, participation in decision 
making and job satisfaction in European workers: Is there a buffering effect?”, International 
Journal of Manpower, 38 (6), pp.875-892.
Hall, L. and Atkinson, C. (2006). “Improving working lives: flexible working and the role of 
employee control”, Employee Relations, 28 (4), pp. 374-386.
Hellgren, J. and Chirumbolo, A. (2003). “Can Union Support Reduce the Negative Effects of 
Job Insecurity on Well-Being?”, Economic and Industrial Democracy, 24 (2), pp. 271-289.
Humphreys, P., Fleming, S. and O’Donnell, O. (2008). Balancing Work and Family Life: The 
Role of Flexible Working Arrangements, DSCFA Research Programme, Final report, http://
www.welfare.ie/en/downloads/work_fam.pdf (accessed 18/06/2018).
International Labour Office (2012). The influence of working time arrangements on work-life 
integration or ‘balance’: a review of the international evidence, Conditions of Work and Em-
ployment Series No. 32, Geneva.
International Labour Office (2014). In search of good quality part-time employment, Conditions 
of Work and Employment Series No. 43, Geneva.
International Labour Office (2015a). The effects of non-standard forms of employment on worker 
health and safety, Conditions of Work and Employment Series No. 67, Geneva.
International Labour Office (2015b). The regulation of non-standard forms of employment in 
China, Japan and The Republic of Korea, Conditions of Work and Employment Series No. 
64, Geneva.
International Labour Office (2015c). The regulation of non-standard forms of employment in 
India, Indonesia and Viet Nam, Conditions of Work and Employment Series No. 63, Geneva.
International Labour Office (2016a). Non-standard employment around the world: Understand-
ing challenges, shaping prospects, Geneva.
International Labour Office (2016b). “Psychosocial risks, stress and violence in the world of 
work”, International Journal of Labour Research, 8 (1-2), pp. 1-127.
International Labour Organization (2017). Regulating the use of temporary contracts by enter-
prises, WHAT WORKS Research Brief No 7, https://www.ilo.org/global/research/publica-
tions/what-works/WCMS_546843/lang--en/index.htm (accessed 02/07/2018).
International Monetary Fund (2016). Managing Government Compensation and Employment – 
Institutions, Policies and Reform Challenges, Washington, D.C.
Pilc, M. (2017). “The temporary employed in Poland: Beneficiaries or victims of the liberal 
labour market?”, Economic and Industrial Democracy, 38 (3), pp. 400-424.
“Pitfalls and prospects among “temp” workers: Changing conditions create challenges for work-
ers and management”, Human Resource Management International Digest, 24 (1), pp. 7-9
Reisel, W, Chia, S., Maloles, C. and Slocum, J. (2007). “The Effects of Job Insecurity on Satis-
faction and Perceived Organizational Performance”, Journal of Leadership & Organizational 
Studies, 14 (2), pp. 106-116.
Toms, S. and Biggs, D. (2014). “The psychological impact of agency worker utilization”, Em-
ployee Relations, 36 (6), pp.622-641.
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
80 • Κοινωνική Πολιτική 12 • Μάιος 2020
*&&)#$%&'(() 
1*#;&5?6= 1&$.#%&= (2012). !"#$%&"'() *)+ ,-.*/%-0+ (*% ,1/'-#2$3 4%."%5%67.%, *% 
81µ5%67.%, *)" ,1/'-#2$0 9.$%"%µ.$0 $#. 4%."'".$0 ,-.*/%-0 $#. *)" ,-.*/%-0 *'" 
:;/.<;/;.=" – 8*%>;6%"*#+ (; µ.# #"?$#µ@) µ; ?<A%";+ AB(;.+ #-#(>37)()+, (COM(2012) 
173 final), O#*8722,-. 
F S!11 +$5 ./0 %$6%0%µ$6= 65$ 6%$0;0$6= 503&.*8/ (2010), ,")µB/'(), 59, (,2. 8.
R0(.$.%".% 1#+5(:5- S!11/HG1GP (2006). C ;77)".$0 %.$%"%µ&# $#. ) #-#(>37)(), 1.=($5 
76@,(/ 2006, H@=05.
R0(.$.%".% 1#+5(:5- S!11 (2008). C ;77)".$0 %.$%"%µ&# $#. ) #-#(>37)(), 1.=($5 K6@,(/ 
2008, H@=05.
R0(.$.%".% 1#+5(:5- S!11 (2013). 9. ;/D#(.#$B+ (>B(;.+ (*)" ,1/=-) $#. (*)" ,77?E#, 1.=($5 
K6@,(/ 2013, H@=05.
R0(.$.%".% 1#+5(:5- S!11 (2016). C ;77)".$0 %.$%"%µ&# $#. ) #-#(>37)(), 1.=($5 K6@,(/ 
2016, H@=05.
C50,22'&%*2%-, C. (2015). «E$ ,&$4#3(,$- .;0 ,23B$(.;0 µ$(@A0 (.%*- µ$(@%"- 65$ (./0 
5&5(B'2/(/», 9.$%"%µ.$3 F;7*&% G/?-;H#+ *)+ ,77?E#+, 41, (,2. 7-32.
C70.#% 1#,*0A0 +$5 X7µ5.5 R('./.5- (2001). ,1B7.$*;+ µ%/<B+ #-#(>37)()+ & #".(3*)*;+ (*%" 
;/D#(.#$3 >=/%, H@=05.
C70.#% <5#5+;+$6'./.5- C"&#%* (2006). I$A;() F.;/;6")()+ *'" J%/<=" ,1B7.$*)+ 
!-#(>37)()+ -%1 ,<#/µ3H%"*#. (*% F.;A"B+ $#. ,1/'-#2$3 ,-&-;E%, C%$0%&#58:5 >,27./- 
1*72$6./- H&5(B'2/(/- 1@0$6' C70.#% C%$0;0$6A0 1#,*0A0 – R0(.$.%".% C%$0;0$6=- 
C5$0%.%µ:5- Intercollege.
C%"+$5-, C. (2016). «1*72$6./ H&5(B'2/(/ (./0 122345 ./- C#:(/-: G$5&$(.A(,$- 65$ 
!67I,$-», 4%."'".$0 :%7.*.$0, 6, (,2. 85-109.
C%*D=-, S. (B.B.). «9% ,#+5($56' &,#$J322%0 µ,.3 5&' .% µ0/µ'0$%», http://www.eiead.gr/pub-
lications/docs/to_ergasiako_perivalon_meta_to_prwto_kai_deutero_mnimonio.pdf, (/µ/0:5 
&#'(J5(/- 08/08/2018).
C%*D=-, S. (2002). «<%$'./.5 ,#+5($56=- D;=- 65$ &#%(;#$0= 5&5(B'2/(/», ,")µB/'(), 79, 
(,2. 11-15.
C%*D=-, S. (2008). «E$ ,#+5($567- (B7(,$- (./0 122345 65$ &#%.3(,$- +$5 ./0 505J3@µ$(= 
.%*-», http://www.ekemilou.org/page4/assets/Kouzis.pdf (/µ/0:5 &#'(J5(/- 29/05/2017).
C%*D=-, S. (2012). 86D>/%";+ *?(;.+ (*% *%µB# *'" ;/D#(.#$=" (>B(;'", <50,&$(./µ$567- 
!/µ,$A(,$-, <304/µ%-.
C%*D=-, S. (2016). «F C#:(/ 65$ .5 >0/µ'0$5 R(%&,4A0%*0 ./0 1#+5(:5», 4%."'".$0 :%7.*.$0, 
6, (,2. 7-20.
C%*6$34/-, R. (2007). «E$ 07,- µ%#)7- %#+30;(/- .%* 6,)525:%* 65$ %$ ,&,07#+,$,- (.$- 
,#+5($567- (B7(,$-. <#%- µ$5 ,0$5:5 @,;#:5 ,*72$6.;0 (B7(,;0 ,#+5(:5-», 4%."'".$0 
81"%>0 $#. !"?-*1K), 2 (1), (,2. 5-20.
V/8%*#$A./-, R. (2010). «1$4$67- µ%#)7- 5&5(B'2/(/-, µ,#$6= 65$ &#%(;#$0= 5&5(B'2/(/ 
(.$- 4$5.38,$- .%* &#'()5.%* L 3846/2010», F&$#.% ,-.>;./0(;'" & ,*#./.=", 6, (,2. 643-
649.
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
Κοινωνική Πολιτική 12 • Μάιος 2020 • 81
Loriol, M. (2007). «H 6%$0;0$%2%+:5 ./- ,#+5(:5- 50.$µ7.;&/ µ, ./0 ,µ)30$(/ 07;0 &5@%2%+$A0: 
!.#,-, ,&5++,2µ5.$6= ,8%*@70;(/, &5#,0'B2/(/», 4%."'".$0 81"%>0 $#. !"?-*1K), 2 (1), 
(,2. 79-91.
>$B5=2, G. (2001). «N.*&/ 5&5(B'2/(/, (*0@=6,- ,#+5(:5- 65$ ,&$B,$#/µ5.$63 ("µ);05 (./0 
1*#;&5?6= K0;(/», ,-.A;=/)() 9.$%"%µ.$=" ,-.(*)µ=", 1 (1), (,2. 137-156.
>%*#:6/, H. (2010). G% «"B% -/%7;*#/.?*%»: ;-.(<#7=+ ;/D#H3µ;"%. - %. -#/&;+ *)+ (6D>/%")+ 
#D%/?+ ;/D#(&#+, 1@0$6' C70.#% C%$0;0$6A0 1#,*0A0: 9% C%$0;0$6' <%#.#5:.% ./- 
122345- 2010.
E$6%0%µ$6= 65$ C%$0;0$6= 1&$.#%&= (2003). S0Aµ/ ./- E.C.1. «4%."'".$3+ E.?7%D%+ D.# *)" 
-/%=A)() *)+ #-#(>37)()+ $#. *)" $%."'".$0 -/%(*#(&# $#. ?77;+ E.#*?K;.+», S0Aµ/ 89.
<30%*, 1., C*#$5D'&%*2%-, 1. 65$ <,.#%&%"2%*, >. (2009). «1*72$6.,- µ%#)7- 5&5(B'2/(/- 
(./0 9%&$6= H*.%4$%:6/(/. >,27./ &,#:&.;(/- ,0'- «µ$6#%"» 65$ ,0'- «µ,+32%*» 
>/.#%&%2$.$6%" G=µ%* ./- H@=05-», 8:9LF!M, 59 (3-4), (,2. 117-144.
U%µ&'2/-, !. 65$ >&7.(/-, O. (2017). «F 6%$0;0$6= 5()32$(/ (./0 122345», ,")µB/'(), 233, 
(,2. 2-17.
!"04,(µ%- 1&$B,$#=(,;0 65$ O$%µ/B50$A0 (2017). «>,#$6= 5&5(B'2/(/: H03+65 65$ @,%: 
&,:@%0.5$!», 9.$%"%µ&# $#. ;-.>;./0(;.+, 92, (,2. 1-7.
9D%*.D$5#36/-, S. (1990). «F ,25(.$6%&%:/(/ .%* B#'0%* ,#+5(:5- 65$ / 6#:(/ ./- 650%0$6=- 
(B7(/- ,#+5(:5-», ,-.A;=/)() 4%."'".$=" ,/;1"=", 76, (,2. 174-200.
P&%*#+,:% 1#+5(:5- 65$ C%$0;0$6=- H()32$(/- (2010). !-%//6Aµ.() (*)" #D%/? ;/D#(&#+ 
µ; *)" ;<#/µ%D0 "B'" µ%/<=" #-#(>37)()+ (*&’ 5#$@. &#;.. 2406/23-11-2010 5&30./(/ 
.%* P&%*#+,:%* 1#+5(:5- 65$ C%$0;0$6=- H()32$(/- (./ O%*2= .;0 122=0;0 (.% &25:($% 
6%$0%J%*2,*.$6%" ,27+B%*), http://www.hellenicparliament.gr/UserFiles/67715b2c-ec81-
4f0c-ad6a-476a34d732bd/7247325.pdf, (/µ/0:5 &#'(J5(/- 28/08/2018).
M,#A05-, H. (2007). «F ,&:4#5(/ ./- 1*#;&5?6=- !.#5./+$6=- H&5(B'2/(/- (./0 ,22/0$6= 
&%2$.$6= 5&5(B'2/(/-: >$5 &,#:&.;(/ «+0;($56%"» 18,*#;&5?(µ%"», 4%."'".$0 81"%>0 
$#. !"?-*1K), 2, (,2. 109-127.
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
K
Powered by TCPDF (www.tcpdf.org)
http://epublishing.ekt.gr | e-Publisher: EKT | Downloaded at 31/12/2021 12:06:31 |
